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MITRA AKHTARI 

http://scholar.harvard.edu/makhtari 
mitraakhtari@fas.harvard.edu 

HARVARD UNIVERSITY 
 

Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 
Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 
Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 
  
Office Contact Information:  
Littauer Center  
1805 Cambridge Street  
Cambridge MA 02138  
(915) 731-1187 
 
Undergraduate Studies: 
 B.A. in Applied Mathematics and Economics, University of California, Berkeley, High Honors, 2010  
 
Graduate Studies: 
 Harvard University, 2011 to present  
 Ph.D. Candidate in Economics 

Thesis Title: “Essays on Education and Political Economy” 
 Expected Completion Date: May 2017 
  
 References:  
 Professor Lawrence Katz Professor Alberto Alesina  
 Harvard University, Littauer Center 224 Harvard University, Littauer Center 210 
 lkatz@harvard.edu, (617) 495-5148 aalesina@harvard.edu, (617) 495-8388 
   
 Professor Nathan Nunn Professor Nathan Hendren 
 Harvard University, Littauer Center 228 Harvard University, Littauer Center 230 
 nnunn@fas.harvard.edu, (617) 496-4958 nhendren@fas.harvard.edu, (617) 496-3588 
 
Teaching and Research Fields:  
 Primary Fields: Labor Economics, Political Economy   
 Secondary Fields: Development Economics, Public Finance  
 
Teaching Experience: 
 Spring, 2016 Undergraduate Political Economy, TF for Prof. Andrei Shleifer 
 Fall, 2015 Graduate Political Economy, TF for Prof. Alberto Alesina 

Certificate of Teaching Excellence 
 Spring, 2014 Advanced Microeconomics, Harvard Kennedy School, TF for Prof. Cynthia Kinnan 

Dean’s Award for Excellence in Student Teaching 
 Fall, 2013 Undergraduate Intermediate Microeconomics, TF for Prof. Jeffery Miron 
  
Professional Activities: 
 Referee Service: Quarterly Journal of Economics, Journal of Development Economics, Journal of Human Resources 
 Presentations: 2016: Northeast Universities Development Consortium – MIT; 2017: HAND 

Economics Forum 
 
Honors, Scholarships, and Fellowships:  
 2016-2017 Weatherhead Center for International Affairs Hartley Rogers Dissertation 

Completion Fellowship 
 2015-2016 Weatherhead Center for International Affairs Dissertation Writing Grant 
  2015-2016 Weatherhead Center for International Graduate Student Associate 
 2011-2016 National Science Foundation Graduate Research Fellowship 
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 2016 University of Toronto Connaught New Researcher Award 
 2015, 2016 IQSS Research Grant 
 2014, 2015, 2016 Harvard Lab for Economic Applications and Policy Grant 
 2015 NSF Doctoral Dissertation Research Improvement Grant (Declined) 
 2014, 2015 Harvard Warburg Research Grant 
 
Job Market Paper: 
“Political Turnover, Bureaucratic Turnover, and the Quality of Public Services” (with Diana Moreira and 
Laura Trucco) 

Abstract: We study how political party changes in mayoral elections in Brazil affect the provision of 
public education. Exploiting a regression discontinuity design for close elections, we find that 
municipalities with a new party in office have test scores that are 0.07 standard deviations lower than 
comparable municipalities with no change in the ruling party. Party turnover leads to a sharp increase in 
the replacement rate of headmasters and teachers in schools controlled by the municipality. In contrast, 
we show that changes in the party of the mayor do not impact the rate of replacement of school 
personnel or student test scores for local (non-municipal) schools that are not controlled by the 
municipal government. The findings suggest that political turnover in Brazilian municipalities negatively 
impacts student outcomes through political discretion over the municipal education bureaucracy. 
Political turnover can adversely affect the quality of public service provision in environments where the 
bureaucracy is not shielded from the political process. 

 
Additional Research Papers: 
“Race-based Affirmative Action and Student Effort” (with Natalie Bau) 

Abstract: Race-based affirmative action policies are widespread in higher education. Despite the 
prevalence of these policies, there is little evidence on whether affirmative action policies in higher 
education affect students before they reach college. We exploit the 2003 Supreme Court ruling in Grutter v. 
Bollinger, which overturned Texas’ affirmative action ban, to study the effect of race-based affirmative 
action on high school students’ outcomes. Using administrative data from a large, urban school district, 
we find that the reinstatement of affirmative action narrowed the achievement gap between minority 
(black and Hispanic) and white high school students in standardized test scores, course grades, and the 
likelihood of taking advanced courses. Survey data suggest that students’ behavior and aspirations did 
indeed respond to the policy reversal, as opposed to changes in parents’ or school administrators’ 
behavior. 

 
“Police Use of Force and Trust” (with Frederik Schwerter) 

Abstract: A series of fatal police use of force cases have recently been in the national spotlight: Michael 
Brown in Missouri, Walter Scott in South Carolina, Freddie Gray in Baltimore, and so on. Regardless of 
the legal justification surrounding each case, there has been a strong reaction from the public. We study 
the effect of local police fatal use of force on trust in police, in government, and in other formal and 
informal institutions. We find evidence that trust in police by minorities is lower, relative to whites, 
when minorities compose a higher share of fatalities from police encounters in their county. In 
particular, minorities are responsive to the share of police fatalities that are minority but, on the other 
side, whites are not responsive to the share of police fatalities that are white or the share of police 
fatalities that are minority. There is no effect on trust in other institutions (such as trust in the local or 
national government, military, Supreme Court, banks, public schools, congress, and the president) and 
non-institutional measures of trust (such as trust in neighbors, co-workers, local shop clerks, people 
from different racial/ethnic groups, and trust in general). Our results suggest that minority attitudes 
toward the police are correlated with police behavior; the same correlation does not hold for white 
attitudes.  

 
Work in Progress: 
“Political Turnover and Bureaucratic Disruption: Evidence from Administrative, Employer-employee 
Matched Data in Brazil” (with Diana Moreira and Laura Trucco) 

Abstract: We study how political turnover, in particular a change in the political party of the mayor, in 
Brazil affects the turnover and profile of public employees in local governments. We find that when a 
new party takes office, there is inflation in the size of the bureaucracy: the share of new employees is 11 
percentage points higher in municipalities with a new party in office compared to municipalities with no 
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change in the political party. The hiring of new employees takes place within the first few months after 
the new party takes office and is not compensated for with a concurrent or eventual increase in the 
share of employees that leave the municipal government. We also document the source and destination 
employment of those who enter and leave the municipal government and their portfolios in terms of 
education, prior wages, and alignment between prior and current occupation to better understand 
selection into public office upon a change in the political party of the government.  

 



THUMMIM CHO 
http://scholar.harvard.edu/tcho 

TCHO@FAS.HARVARD.EDU 

 

HARVARD UNIVERSITY 
 

Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 

Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 

Graduate Administrator: Brenda Piquet BPIQUET@FAS.HARVARD.EDU 617-495-8927 

  

Office Contact Information Home Contact Information  
Department of Economics 10 Akron Street Apt. 621 

Harvard University Cambridge, MA 02138 

Cambridge, MA 02138 

Phone: 857-204-7883 

 

 

Undergraduate Studies: 

 B.A., Summa Cum Laude, College Scholar Program, Mathematics, and Economics, Cornell University, 

2007 

 
Graduate Studies: 

 Harvard University, 2008 to present (Military service leave December 2010-June 2014) 

 Ph.D. Candidate in Economics 

 Job Market Paper: “Turning Alphas into Betas: Arbitrage and Endogenous Risk” 

 Expected Completion Date: May 2017 

  
 References: 

 Professor John Y. Campbell Professor Jeremy C. Stein 

 Littauer Center 213, Harvard University Littauer Center 209, Harvard University 

 617-496-6448, JOHN_CAMPBELL@HARVARD.EDU 617-496-6455, JEREMY_STEIN@HARVARD.EDU 

   

 Professor Adi Sunderam Professor Samuel G. Hanson 

 Baker Library 359, Harvard Business School Baker Library 361, Harvard Business School 

 617-495-6644, ASUNDERAM@HBS.EDU 617-495-6137, SHANSON@HBS.EDU 

  
Teaching and Research Fields: 

 Primary fields: Financial Economics and Macroeconomics 

 

 Secondary field: Empirical Industrial Organization 

 
Teaching Experience: 

 Spring 2016 Graduate Advanced Topics in International, Macroeconomics, and Finance (Ec2532), 

Harvard University, Teaching Fellow for Professor Matteo Maggiori 

 Fall 2015 Undergraduate Capital Markets (Ec1723), Harvard University, Teaching Fellow for 

Professor John Y. Campbell 

 Spring 2015 Undergraduate Advanced Macroeconomic Theory (Ec1011b), Harvard University, 

Teaching Fellow for Professors Philippe Aghion and Gabriel Chodorow-Reich 

 Fall 2011 to 

Spring 2014 

Courses in military English and international relations, Korea Military Academy, 

Faculty Officer (3 classes each semester for 6 semesters as part of military service) 

  



Research Experience, Other Employment, and Other Qualification: 

 2015-2016 Harvard University, Research Assistant for Professors John Y. Campbell, Adi 

Sunderam, and Luis M. Viceira 

 2014 Harvard University, Research Assistant for Professor Melissa Dell 

 2012-2014 Passed all three levels of the CFA Program 

 2010 National Assembly Budget Office Republic of Korea, Research Intern 

 2010 MIT, Research Assistant for Professor Hunt Allcott 

 2009 Congressional Budget Office, Summer Associate in Macroeconomic Analysis 

 2007-2008 NERA Economic Consulting, Research Associate in Securities and Finance 

   

Military Service: 

 2011-2014 1st Lieutenant, Republic of Korea Army, Commendation for Exemplary Service 

   

Honors, Scholarships, and Fellowships: 

 2016 AFA Doctoral Student Travel Award 

 2015,2016 Harvard Economics Research and Travel Grant 

 2014 Hirtle Callaghan Prize for Financial Research 

 2010, 2014 Simon Kuznets Research Scholarship 

 2008-2016 Harvard University Graduate Fellowship 

 2008-2016 Samsung Scholarship 

   

Invited Presentations: 

 2016 American Finance Association Annual Meeting 

   

Research Papers: 
 

"Turning Alphas into Betas: Arbitrage and Endogenous Risk" (Job Market Paper) 
 

 

Using data on asset pricing anomalies, I test the idea that the act of arbitrage itself generates endogenous 

risk. Theoretically, I embed a set of mispriced anomaly assets in a model where arbitrageurs have limited 

capital. The act of arbitrage makes anomaly assets endogenously risky by causing their prices to comove 

with shocks to arbitrage capital. Crucially, this endogenous risk is larger for assets that were initially 

more mispriced since they attract correspondingly more arbitrage capital. Thus, arbitrage turns assets 

with high initial “alphas” into assets with high endogenous “betas.” Empirically, I study thirty-four 

anomaly assets from 1972 to 2015, splitting the sample into the period when there was little arbitrage 

activity before 1993 and after. The data matches the model's key cross-sectional predictions: (i) an 

anomaly's initial profitability—its pre-93 return—predicts its subsequent endogenous risk—its post-93 

beta with respect to arbitrage capital; (ii) this beta is explained by the amount of arbitrage capital devoted 

to the anomaly; (iii) this beta explains the anomaly's expected return that survives in equilibrium. 

 
"Does Liquidity Cause Market Return Reversals? A Natural Experiment" 

  Presented at the 2016 AFA Annual Meeting 
 

 Using exogenous temperature variation during the late 19th to early 20th century, I test whether 

aggregate liquidity shocks generate short-horizon return reversals in the stock market. During that time 

period, the aggregate demand for liquidity dried up on hot summer days, allowing me to identify the 

causal effect of an exogenous decline in liquidity demand. Using this research design, I show that these 

exogenous shocks to aggregate liquidity demand significantly reduced the amount of short-horizon 

return reversal. 

 

 

http://scholar.harvard.edu/tcho/publications/turning-alphas-into-betas
http://scholar.harvard.edu/tcho/publications/temperature-volume-and-return-reversal-19th-century-stock-market


Research in Progress: 
 

"The Unlegislated Tax Multiplier: A Placebo Test of Tax Multiplier Studies" with Yosub Jung 
 

 Using the narrative approach of Romer and Romer (2010), we estimate an “unlegislated tax multiplier” 

defined as the change in GDP followed by an exogenous tax bill that passes the House but does not 

become law. Our analysis shows such tax bills are associated with a multiplier of 0.2 to 0.6. We argue 

that two potential sources of selection bias may inflate the tax multiplier estimate when only the 

legislated tax bills are used: the “exogenous tax changes” identified by Romer and Romer (2010) are 

unlikely to be proposed during an economic slowdown and are likely to be accompanied by 

expansionary executive branch policies. We advocate using the unlegislated tax multiplier to correct for 

the bias. 

 

 

 



AUBREY BENEDICT CLARK  
http://scholar.harvard.edu/abclark/ 

abclark@fas.harvard.edu 
HARVARD UNIVERSITY 

 
Placement Director: Claudia Goldin cgoldin@fas.harvard.edu 617-495-3934 
Placement Director: Larry Katz lkatz@harvard.edu              617-495-5148 
Graduate Administrator: Brenda Piquet bpiquet@fas.harvard.edu 617-495-8927 
 
Office Contact Information 
     Littauer Center 
     1805 Cambridge Street 
     Cambridge, MA 02138 
     (603) 275-4225 
 
Undergraduate Studies: 
     Bachelor of Economics/Bachelor of Science (Mathematics), University of Queensland, First Class 
     Honours, University Medal, 2005-2009 
  
Graduate Studies: 
     Harvard University, 2010 to present 
     Ph.D. Candidate in Economics 
     Thesis Title: “Essays in Contract and Game Theory ” 
     Expected Completion Date: May 2017 
 
     References: 
     Professor Eric Maskin Professor Oliver Hart 
     Harvard University, Littauer Center 312 Harvard University, Littauer Center 220 
     emaskin@fas.harvard.edu, (617) 495-1746 ohart@harvard.edu, (617) 469-3461 
  
     Professor Mihai Manea 
     MIT, Department of Economics, E52-554 
     manea@mit.edu, (617) 324-1894 
 
Teaching and Research Fields: 
     Primary fields: Contract Theory, Game Theory 
     Secondary fields: Market Design, Decision Theory 
 
Teaching Experience: 
     Fall 2010 Game Theory and Strategy, University of Queensland, TF for Prof. R. Tourky 
     Fall 2010 Mathematical Economics, University of Queensland, TF for Prof. R. Tourky  
     Fall 2009 Mathematical Analysis, University of Queensland, TF for Prof. J. Grotowski  
     Fall 2009 Introduction to Econometrics, University of Queensland, TF for Prof. C. O’Donnell  
     Spring 2006, 2007 Calculus and Linear Algebra, University of Queensland, TF for Prof. J. Grotowski 
 
Research Experience and Other Employment: 
     2014-2016 MIT, Research Assistant to Professor Mihai Manea 
     2010 University of Queensland, Research Assistant to Profs. R. Pitchford and M. Wright 
 



Honors, Scholarships, and Fellowships: 
     2010- Doctoral Fellowship, Harvard University 
     2009 Best Honours Thesis Award, Economics Department, University of Queensland 
 
Job Market Paper: 
“Contracts for Information Acquisition” 

Consider a principal who wishes to provide incentives for an agent to acquire information and take a 
decision based on this information. The principal cannot monitor how much care the agent takes in 
acquiring information and so incentivises the agent with a contract that depends on the decision the agent 
takes and the realized state of the world. The agent finds it costly to acquire information and faces a limit 
on the maximum quantity of information he can acquire. I study the form of the optimal contract for this 
problem assuming that the principal and agent are risk neutral and the contract is subject to limited 
liability. I show that the agent's cost of acquiring information is average reduction in Shannon entropy if 
and only if optimal contracts pay a fixed fraction of output together with a state fixed effect and a decision 
fixed effect. I study this class of contracts using this cost and show the following: the fraction of output 
paid to the agent is increasing in the maximum quantity of information the agent can acquire; the decision 
fixed effect punishes decisions where agent limited liability is likely to bind; and the state fixed effect 
normalises the agent's expected payoff in each state. I provide conditions under which the decision and 
state fixed effects are constant and hence the contract is linear. I then study what happens when certain 
decision and state pairs are not contractible. I show that the presence of such decision and state pairs does 
not alter the form of the optimal contract for those that are contractible. Finally, I consider a dynamic 
version of the model. The static contracting problem arises each period with output depending on the 
history of decisions and states. The principal and agent have beliefs over sequences of states and each 
period the agent takes a decision having acquired information about the current history of states. I show 
that when the state is fully revealed each period the form of the optimal contract is the same as in the static 
problem except with output replaced by output together with the principal's continuation payoff.  
  

Additional Research Papers: 
“Bertrand Competition with Costly Information” 

This paper proposes a theory of markups based on costly information acquisition. Consider a collection of 
firms that produce the same good and have the same constant marginal cost. If each consumer knows the 
price set by each firm then this is a model of Bertrand competition. The unique pure strategy equilibrium 
is for each firm to set their price equal to their marginal cost. In this paper I study what happens when 
consumers do not know the price set by each firm but can acquire information about this at a cost. I 
assume this cost is proportional to the average amount the information reduces the entropy of the 
consumer's belief about the price set by each firm. My main result is that in the symmetric equilibrium 
each firm sets a price above marginal cost. The markup is increasing in the cost of information and 
decreasing in the number of firms. As the number of firms tends to infinity the markup converges to the 
cost of information.  
 

“College Admissions with Limited Student Applications” 
This paper studies the college admissions problem with limited student applications. I show two results. 
First, I show that no stable matching procedure exists that makes it a dominant strategy for each student to 
state his true preferences. I then show that under any student-optimal stable matching procedure, if each 
college must truthfully state its preferences then every Nash equilibrium yields a stable outcome with 
respect to the true preferences. 

 
“Cooperative Foundations of Perfect Competition” 



This paper studies the relationship between the core and competitive equilibria in imperfectly competitive 
economies. I prove the existence of a class of imperfectly competitive economies in which core 
equivalence fails. My result shows that core equivalence is not a general property of imperfectly 
competitive economies. In addition, my result provides a new characterisation of an atomless measure 
space in terms of core equivalence. 

 
Work in Progress: 
“Complicated Contracts as a Form of Collusion” 
“Exploiting Inattention” 
“Rational Inattention and Financial Fees” 
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William Diamond 
< http://scholar.harvard.edu/wdiamond > 

<wdiamond@fas.harvard.edu> 

 

HARVARD UNIVERSITY 
 

Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 

Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 

Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 

  

Contact Information  

Littauer Center 

1805 Cambridge Street 

 

Cambridge, MA 02138  

Mobile: 773-885-4930  

 

Undergraduate Studies: 

 B.A., Economics, Mathematics, Yale University, cum laude, 2011 

 

Graduate Studies: 

 Harvard University, 2011 to present 

 Ph.D. Candidate in Business Economics  

Thesis Title: “Essays on Financial Intermediation and Econometrics” 

 Expected Completion Date: May 2017 

  

 References:  

 Professor David Scharfstein (chair)  Professor Jeremy Stein  

 Harvard Business School  Harvard Department of Economics 

 617-496-5067, dscharfstein@hbs.edu 617-496-6455,  jeremy_stein@harvard.edu 

   

 Professor Samuel Hanson Professor Adi Sunderam 

 Harvard Business School Harvard Business School 

 617-495-6137, shanson@hbs.edu 617-495-6644, asunderam@hbs.edu 

 

Teaching and Research Fields: 

 Primary field: Financial Economics 

  

 Secondary fields: Econometrics, Macroeconomics   

 

  

Teaching Experience: 

 Fall  2014 Advanced Topics in Macroeconomics, Harvard University, teaching fellow for 

Professor Gabriel Chodorow-Reich 

 

  

Research Experience and Other Employment: 

 Summer 2010 Federal Reserve Bank of New York, Summer Analyst- Research Assistant 
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Honors, Scholarships, and Fellowships:  

 2011-2014 National Science Foundation Graduate Research Fellowship 

  2011-Present 

2011 

Harvard University Doctoral Fellowship 

William M. Massee Prize for Excellence in Economics, Yale University (co-

recipient) 

 

 

Research Papers:  

“Safety Transformation and the Structure of the Financial System” (Job Market Paper) 

 

This paper develops a model of how the financial system is organized to most effectively create safe assets 

and analyzes its implications for asset prices, capital structure, and macroeconomic policy.  In my model, 

financial intermediaries choose to invest in the lowest risk assets available in order to issue safe liabilities 

while minimizing their reliance on equity financing.  Although households and intermediaries can trade 

the same assets, in equilibrium all debt securities are owned by intermediaries, while equities are owned 

by households.  The resulting market segmentation explains the low risk anomaly in equity markets and 

the credit spread puzzle in debt markets and determines the optimal leverage of the non-financial sector.  

An increase in the demand for safe assets causes an expansion of the financial sector and extension of 

riskier credit- a subprime boom. Quantitative easing increases the supply of safe assets, leading to a 

compression of risk premia in debt markets, a deleveraging of the non-financial sector, and an increase in 

output when monetary policy is constrained.  In a quantitative calibration, the segmentation of debt and 

equity markets is considerably more severe when intermediaries are poorly capitalized.   

 

“Latent Indices in Assortative Matching Models” (with Nikhil Agarwal),  conditionally accepted, 

Quantitative Economics 

 

A large class of two-sided matching models that include both transferable and non-transferable utility 

result in positive assortative matching along a latent index. Data from matching markets, however, may 

not exhibit perfect assortativity due to the presence of unobserved characteristics. This paper studies the 

identification and estimation of such models. We show that the distribution of the latent index is not 

identified when data from one-to-one matches are observed. Remarkably, the model is non-parametrically 

identified using data in a single large market when each agent on one side has at least two matched 

partners. The additional empirical content in many-to-one matches can be illustrated using simulated data 

and stylized examples. We then derive asymptotic properties of a minimum distance estimator as the size 

of the market increases, allowing estimation using dependent data from a single large matching market. 

The nature of the dependence requires modification of existing empirical process techniques to obtain a 

limit theorem. 

 

Work in Progress: 

  

“Nominal Safe Asset Creation and Currency Choice in Debt Markets” 
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WEI HUANG  
http://scholar.harvard.edu/weihuang 

huangw@nber.org 
HARVARD UNIVERSITY 

 
Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 
Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 
Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 
  
Office Contact Information  
     1050 Mass Ave, Fl 3  
     Cambridge, MA 02138  
     Cell phone number: 617-999-3450 
 

 

Research and Teaching Fields: 
 Public Economics, Labor Economics, Health Economics 
 
Academic Employment: 
     Post-Doctoral Fellow, National Bureau of Economic Research (NBER), 2016-2017 
 
Graduate Studies: 
 Harvard University, Ph.D. in Economics, 2011-2016  
 Thesis Title: Five Essays in Labor and Public Economics 
  
 References: 
 Professor David Cutler  Professor Richard Freeman  
 Littauer Center 230, Harvard University 1050 Mass Ave, Harvard University and NBER 
 617-496-5216, dcutler@fas.harvard.edu  617-588-0305, freeman@nber.org  
   
 Professor Edward Glaeser Professor Adriana Lleras-Muney 
 Littauer Center 315A, Harvard University 9373 Bunche Hall, UCLA 
 617-495-0575, eglaeser@harvard.edu  310-825-3925, alleras@econ.ucla.edu  

 
Previous Studies: 
 M.A. in Economics with distinction, Peking University, 2011 

B.S. in Physics and B.A. in Economics with distinction, Peking University, 2008 
 

Honors, Scholarships, and Fellowships:  
 2016-2017 NBER Post-Doctoral Fellowship on Economics of an Aging Workforce 
 2015-2016 NBER Dissertation Fellowship on Economics of an Aging Workforce 
 2015-2016 Jeanne Humphrey Block Dissertation Award, Harvard University 
 2015 Extraordinary Potential Prize of Chinese Government Award for Outstanding Self-

Financed Students Abroad, Chinese Ministry of Education 
 2011, 2014 Warburg Research Fund, Harvard University 
 2014 Poster Session Winner, Population Association of America 
 2013-2014 NBER Pre-doc Fellowship in Aging and Health Economics 
 2012-2014 IQSS Graduate Research and Conference Travel Grant, Harvard University 
 2012 Cheung Yan Family Research Grant, Harvard University 

 

 
Academic Affiliations:  
 Board of Directors, The Chinese Economists Society (CES), 2016 – Present  

Research Fellow, The Institute for the Study of Labor (IZA), 2014 – Present 
NBER Pre-Doctoral Fellow in Aging and Health Economics, 2013 – 2014 
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Inequality Doctoral Fellow at Harvard Kennedy School, 2013 – 2016   
Wertheim Fellow, Labor and Worklife Program, Harvard University, 2013 – 2015 
Student Affiliate at Institute for Quantitative Social Science 2012 – 2016  
 

Publications:  
Glaeser, Edward L, Wei Huang, Yueran Ma, and Andrei Shleifer. "A Real Estate Boom with Chinese 
Characteristics." Conditionally Accepted by Journal of Economic Perspectives.	
 
Huang, Wei, Xiaoyan Lei, and Yaohui Zhao. 2016. "One-Child Policy and the Rise of Man-made Twins." Review of 
Economics and Statistics, 98(3), 467-476 
 
Freeman, Richard B, and Wei Huang. 2015. “Collaborating with People Like Me: Ethnic Co-authorship within the 
US.” Journal of Labor Economics 33(3) (S1): S289-S318.	
 
Huang, Wei. 2015. “Do ABCs Get More Citations Than XYZs?” Economic Inquiry 53 (1): 773-789.	
 
Cutler, David M, Wei Huang, and Adriana Lleras-Muney. 2015. “When Does Education Matter? The Protective 
Effect of Education for Cohorts Graduating in Bad Times.” Social Science & Medicine 127: 63–73.	
 
Freeman, Richard B, and Wei Huang. 2015. “China's “Great Leap Forward” in Science and Engineering”. In Global 
Mobility of Research Scientists: The Economics of Who Goes Where and Why, ed. AIdo Geuna. Elsevier Inc, p. 
155-175.	
 
Freeman, Richard B, and Wei Huang. 2014. “Collaboration: Strength in diversity.” Nature 513 (7518): 305.	
 
Huang, Wei, and Yi Zhou. 2013. “Effects of Education on Cognition at Older Ages: Evidence from China's Great 
Famine.” Social Science & Medicine 98: 54-62.	
 
Huang, Wei, Xiaoyan Lei, Geert Ridder, John Strauss and Yaohui Zhao. 2013. “Health, Height, Height Shrinkage, 
and SES at Older Ages: Evidence from China.” American Economic Journal: Applied Economics, 5(2): 86-121.  
 
 
Research Papers:  
"Fertility Restrictions and Life Cycle Outcomes: Evidence From the One Child Policy in China." (Job Market 
Paper) 
Abstract: I use the experience of China's One Child Policy to examine how fertility restrictions affect economic and 
social outcomes over the lifetime. The One Child Policy imposed a birth quota and heavy penalties for “out-of-plan” 
births. Using variation in the fertility penalties across provinces over time, I examine how fertility restrictions 
imposed early in the lives of individuals affected their educational attainment, marriage and fertility decisions, and 
later life economic outcomes. Exposure to stricter fertility restrictions when young leads to higher education, more 
white-collar jobs, delayed marriage, and lower fertility. Further consequences include lower rates of residing with the 
elderly, higher household income, consumption, and saving. Finally, exposure to stricter fertility restrictions in early 
life increases later life female empowerment as measured by an increase in the fraction of households headed by 
women, female-oriented consumption, and gender-equal opinions. Overall, fertility restrictions imposed when people 
are young have powerful effects throughout the life cycle.	
 
"Economic Conditions and Mortality: Evidence from 200 Years of Data" with David Cutler and Adriana Lleras-
Muney. Under review.	
Abstract: Using data covering over 100 birth-cohorts in 32 countries, we examine the short- and long-term effects of 
economic conditions on mortality. We find that small, but not large, economic booms increase contemporary 
mortality. Yet booms from birth to age 25, particularly those during adolescence, lower adult mortality. A simple 
model can rationalize these findings if economic conditions differentially affect the level and trajectory of both good 
and bad inputs into health. Indeed, air pollution and alcohol consumption increase in booms. In contrast, booms in 
adolescence raise adult incomes and improve social relations and mental health, suggesting these mechanisms 
dominate in the long run.   
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"The Power of Social Pensions." with Chuanchuan Zhang 	
Abstract: This paper examines the impacts of social pension provision among people of different ages. Utilizing the 
county-by-county rollout of the New Rural Pension Scheme in rural China, we find that, among the age-eligible 
people, the scheme provision leads to higher household income (18 percent) and food expenditure (10 percent), lower 
labor supply (6 percent), and better health (11-14 percent). In addition, among the age-ineligible adults, the pension 
scheme shifts them from farming to non-farming work, lowers insurance participation rate, but does not change 
income, expenditure or health significantly. Finally, among the children aged below 15, the pension scheme leads to 
more pocket money received, more caring from grandparents, improved health, and higher schooling rate.	
 
"One-Child Policy, Marriage Distortion and Welfare Loss." with Yi Zhou	
Abstract: This paper studies the marriage distortion and the associated welfare loss caused by the One-Child Policy 
(OCP) in China. Using the variation in the ethnicity-specific assigned birth quotas and different fertility penalties 
across provinces over time, we first show that the OCP induced a significantly higher unmarried rate and more 
interethnic marriages. Using the sufficient statistics approach, we derive a formula for the social welfare loss caused 
by the OCP-induced lower fertility and marriage distortion, and it only depends on the estimated reduced-form 
elasticities. Our estimates imply that the welfare loss caused by lowered fertility and marriage distortion is 2.6 and 1.1 
percent of annual household income, respectively. 	
 
"Overconfidence and Insurance Participation among the Elderly." with Mi Luo	
Abstract: Individuals may have imperfect information about their health status, leading to suboptimal decisions in 
insurance participation. Using nationally representative samples of the elderly in US and China, we find that people 
with lower socio-economic status and poorer health are relatively less likely to realize how unhealthy they are and 
this overconfidence is associated with no insurance participation. Accurate health information provided through 
physical examinations induces relatively higher participation among the overconfident people afterwards. These 
findings help to answer the two puzzles in health insurance participation - insufficient participation and advantageous 
selection.  
 
"Understanding the Effects of Education on Health: Evidence from China." 	
Abstract: Using temporal and geographical variation in the implementation of compulsory schooling laws (CSLs) in 
China, I show that education significantly reduces the rates of reported fair or poor health, underweight, and smoking, 
and enhances cognition. Furthermore, the cognition and income only explain 15 percent and 7 percent of the impact 
of the CSLs on self-reported health. Suggestive evidence shows that spillovers from increased education of other 
people in the local region could explain over 25 percent.  
 
"Fetal Origin Hypothesis over Life Cycle: A Tale of Two Disasters." 
Abstract: This paper uses both the largest plague in the 20th century and the Great Pandemic as natural experiments 
to test the fetal origin hypothesis. The plague arrived in northeast China unexpectedly in October 1910 and largely 
subsided by March 1911, killing over 60 thousand people. Women exposed to the plague in-utero displayed worse 
health, lower cognition, higher depression, and poorer life quality. They also presented lower literacy, lower spousal 
education, fewer children, lower household income, less transfer from children, and less medical expenditure. 
However, I do not find robust evidence for men or for the effects of the plague at ages 1-5. In contrast, using the 
deaths caused by the 1918 Influenza Pandemic across countries, I find that experiencing the flu both at birth and 
during early childhood leads to significantly higher mortality in later life. Since the plague infection lead to death for 
sure while the flu did not, these results deepen our understanding the impacts on the life course of early childhood 
experiences and help to reconcile the conflicting findings in the literature.	
 
Referee Activities: 
American Economic Journal: Economic Policy, Canadian Journal of Economics, China Economic Review, 
Economics and Education Review, Economics and Human Biology, Economic Inquiry, Health Economics, Journal of 
Development Studies, Journal of Health Economics, Journal of Political Economy, Journal of Population Economics, 
Journal of Public Economics, Journal of Urban Economics, Quarterly Journal of Economics, Research Policy, 
Science 
 
Teaching Experience: 
 Spring 2016	 Economics of Discontinuous Change (Econ 1818), Harvard University, Teaching 

Fellow for Professor Richard Freeman	
 Fall 2015	 Microeconomic Theory: Advanced (Econ 1011a), Harvard University, Head Teaching 
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Fellow for Professor Edward Glaeser	
 Spring 2015	 Empirical and Mathematical Reasoning 20 (EMR 20), Harvard University, Teaching 

fellow for Professor David Cutler	
 Spring 2014	 Economics of Discontinuous Change (Econ 1818), Harvard University, Teaching 

Fellow for Professor Richard Freeman	
  
Research Experience: 
 2012-2013	 Harvard University, Research assistant for Professor Richard Freeman	
 2011-2012	 Harvard University, Research assistant for Professor Edward Glaeser	
 
Conference Presentations and Academic Activities: 
 2016	 NBER Summer Institute (Aging, Health Economics). 	
 2015	 American Economics Association Annual; Population Association of America Annual 

Meeting; The CES North America Conference; Whitebox Advisors Graduate Student 
Conference; CES Conference; CIREQ Montreal Applied Economics Conference; 
Fourth SOLE/EALE World Conference; Econometric Society World Congress; 2nd 
Biennial Conference of China Development Studies.	

 2014:	 American Economics Association Annual; Population Association of America Annual 
Meeting (Poster); The CES 2014 North America Conference; 11th Annual Migration 
Meeting (AM2); 2014 China Economics Summer Institute; China Meeting of 
Econometric Society.	

 2013	 First Biennial Conference of China Development Studies; China Meeting of 
Econometric Society; Population Association of America Annual (Poster); American 
Economics Association Annual.	

 2012 and before	 NBER High-Skill Immigration Conference; Population Association of America Annual, 
(Coauthor present); North East Universities Development Consortium (Coauthor 
present); European Society for Population Economics Annual Meeting.	
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Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 

Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 

Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 

  

Office Contact Information  

366 Galvez Street, Office 232  

Stanford, CA 94305  

Mobile: 857-919-9732 

 

 

 

Employment: 

Stanford Institute for Economic Policy Research, Postdoctoral Fellow, June 2016 to present 

 

 

Graduate Studies: 

 Harvard University, Ph.D. in Business Economics, 2012-2016 

Thesis Title: “Essays in the Economics of Innovation” 

 

References: 

Professor Raj Chetty                      Professor Lawrence Katz                        

chetty@stanford.edu                      lkatz@fas.harvard.edu                       

  

Professor Philippe Aghion             Professor Edward Glaeser             Professor Josh Lerner   

paghion@fas.harvard.edu              eglaeser@harvard.edu                   jlerner@hbs.edu 

 

 

Undergraduate Studies: 

 B.A., Economics and Political Science, Sciences-Po Paris, summa cum laude, 2011 

 

 

Teaching and Research Fields:  

 Primary fields: Labor Economics, Public Economics 

Secondary fields: Economics of Innovation, Macroeconomics  

  

 

Teaching Experience:  

 Fall 2014             Graduate Public Finance, Harvard, Teaching Fellow for Professor Raj Chetty 

Spring 2014         Graduate Macroeconomics, Harvard, Guest Lecturer for Professor Robert Barro  

Summer 2011      Undergraduate Micro- and Macroeconomics, Harvard, Teaching Fellow for  

                             Professor David Laibson  

 

  

Research Experience: 

 2011-2012 Harvard,  Research Assistant for Professors Philippe Aghion, Diego Comin, David 

Laibson, Marc Melitz, Michael Kremer and Rick Hornbeck 

 2011-2012 MIT, Research Assistant for Professor Daron Acemoglu  

http://scholar.harvard.edu/xavier
mailto:paghion@fas.harvard.edu
mailto:jlerner@hbs.edu


Professional Activities: 

     Referee: American Economic Journal: Economic Policy, Econometrica, Journal of Public Economics, 

Journal of Urban Economics, Quarterly Journal of Economics, Review of Economics and Statistics.  

 

Honors and Scholarship: 

     2016-2017           Visiting Researcher, Bureau of Labor Statistics 

     2016                     Research Grant, Washington Center for Equitable Growth  

     Winter 2016         Visiting Researcher, Stanford Institute for Economic Policy Research 

     2015-2016            Ewing Marion Kauffman Dissertation Fellowship 

     2015-2018            Research Fellow, Collège de France 

     June 2015             Visiting Researcher, United States Patent Office      

     2012-2016            Doctoral Fellowship, Harvard Business School 

 

Publication: 

 

Aghion, Philippe, and Xavier Jaravel. "Knowledge spillovers, innovation and growth." The Economic Journal 

125.583 (2015): 533-573. 

   

Job Market Paper:  

 

The Unequal Gains from Product Innovations: Evidence from the US Retail Sector 

Using detailed barcode-level data in the US retail sector, I find that from 2004 to 2013 higher-income 

households systematically experienced a faster increase in product variety and lower inflation for 

continuing products. Annual inflation was 0.65 percentage points lower for households earning above 

$100,000 a year, relative to households making less than $30,000 a year. I explain this finding by the 

equilibrium response of firms to market size effects: (A) the relative demand for products consumed by 

high-income households increased because of growth and rising inequality; (B) in response, firms 

introduced more new products catering to such households; (C) as a result, continuing products in these 

market segments lowered their price due to increased competitive pressure. I use changes in demand 

plausibly exogenous to supply factors — from shifts in the national income and age distributions over 

time — to provide causal evidence that increasing relative demand leads to more new products and lower 

inflation for continuing products, implying that the long-term supply curve is downward-sloping. Based 

on this channel, I develop a model featuring a secular trend of faster-increasing product variety and lower 

inflation for higher-income households, which I test and validate using Consumer Price Index and 

Consumer Expenditure Survey data on the full consumption basket going back to 1953. 

 

Additional Research Papers:  
 

Team-specific Capital and Innovation, Revise & Resubmit at the American Economic Review  

(with Neviana Petkova and Alex Bell) 

We show that the team-specific capital is important for the typical patent inventor's lifecycle earnings and 

productivity. Using administrative tax and patent data for the population of US patent inventors from 1996 

to 2012 and employing a difference-in-differences research design based on the premature deaths of 4,714 

inventors, we establish that an inventor's premature death causes a large and long-lasting decline in their 

co-inventor's earnings and citation-weighted patents (-4% and - 15% after 8 years, respectively). We rule 

out firm disruption, network effects and top-down spillovers as primary drivers of this result. Consistent 

with the team-specific capital interpretation, the effect is larger for more closely-knit teams and primarily 

applies to co-invention activities with the deceased. 

 

 

 

 



The Lifecycle of Inventors (with Alex Bell, Raj Chetty, Neviana Petkova and John Van Reenen) 

We characterize the lives of 1.2 million inventors in the United States by linking patent records to tax data. 

Tracking these inventors from birth through their careers, we establish three empirical results that shed 

light on the key factors that determine who becomes an inventor. First, rates of innovation vary 

substantially by parent income, race, and gender. Differences in ability account for relatively little of these 

gaps and inventors from under-represented groups do not have higher quality patents on average, contrary 

to existing models of selection into innovation. Second, exposure to innovation during childhood plays a 

critical role in determining children’s propensities to innovate. Growing up in an area or in a family with 

a high innovation rate in a particular technology class leads to a higher probability of patenting in exactly 

that technology class. Third, the private returns to innovation are highly skewed and are typically earned 

many years after career choices are made. Using a simple model that matches these facts, we show that 

providing children from under-represented backgrounds greater exposure to innovation have more 

potential to increase innovation rates than increasing the private returns to innovation.  

 

Patent Trolls and the Patent Examination Process (with Josh Feng) 

We show that the patent examination process at the United States Patent Office plays an important role in 

the activity of non-practicing entities (NPEs). Using the random allocation of patent applications to 

examiners within art units and an estimation framework inspired by the teacher value-added literature, we 

identify the causal effect of patent examiners on the probability that the patents they grant become part of 

an NPE's portfolio. We find very large effects: one standard deviation in the estimated distribution of 

examiner effects accounts for over 50 percent of the baseline rate of NPE-held patents. Heterogeneity 

analysis shows that examiners with a high NPE effect tend to be more “lenient”: they have higher 

allowance rates, narrow the claims less during prosecution, and are less likely to require the applicant to 

clarify the claims. Our analysis suggests that NPEs strategically purchase and assert patents with vague 

claims, and that investing in the quality of the patent examination process may have large social returns. 

These findings contribute to the continuing debate on patent reform and the nature of NPEs. 

 

Revisiting Event Study Designs (with Kirill Borusyak) 

A broad empirical literature uses "event study" research designs for treatment effect estimation, a setting 

in which all units in the panel receive treatment but at random times. We make four novel points about 

identification and estimation of causal effects in this setting and show their practical relevance. First, we 

show that in the presence of unit and time fixed effects, it is impossible to identify the linear component 

of the path of pre-trends and dynamic treatment effects. Second, we propose graphical and statistical tests 

for pre-trends. Third, we consider commonly-used "static" regressions, with a treatment dummy instead 

of a full set of leads and lags around the treatment event, and we show that OLS does not recover a 

weighted average of the treatment effects: long-term effects are weighted negatively, and we introduce a 

different estimator that is robust to this issue. Fourth, we show that equivalent problems of under-

identification and negative weighting arise in difference-in-differences settings when the control group is 

allowed to be on a different time trend or in the presence of unit-specific time trends. Finally, we show 

the practical relevance of these issues in a series of examples from the existing literature, with a focus on 

the estimation of the marginal propensity to consume out of tax rebates. 

 

Education and Military Rivalry, Revise & Resubmit at the Journal of the European Economic 

Association (with Philippe Aghion, Torsten Persson and Dorothee Rouzet) 

Motivated by historical evidence on the relation between military threats and expansions of primary 

education, we assemble a novel panel dataset from the last 150 years in European countries and from the 

postwar period in a large set of countries. We find empirically that (i) investments in education increase 

in response to military threats, (ii) democracy has a negative direct effect on education investments, and, 

(iii) education investments in better democracies respond more to military threats. These empirical results 

continue to hold when we instead exploit rivalries in a certain country's immediate. We develop a 

theoretical model which is consistent with the three empirical findings and makes additional predictions. 
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Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148
Graduate Administrator: Brenda Piquet BPIQUET@FAS.HARVARD.EDU 617-495-8927

Office Contact Information
Littauer Center
1805 Cambridge Street
Cambridge, MA 02138
(857) 222-3503

Undergraduate Studies:
B.A. in Mathematics, University of Cambridge, 2007

Graduate Studies:
M.Math. in Mathematics, University of Cambridge, 2008
M.Sci. in Economics, Université Libre de Bruxelles, 2011

PhD Student, University of California, Berkeley, 2011-2014
Harvard University, 2014 to present (transfer)
Ph.D. Candidate in Economics
Thesis Title: “Misperceptions and Beliefs in Effort Choices”
Expected Completion Date: June 2017

References:
Professor David Laibson Professor Matthew Rabin 
Harvard Department of Economics Harvard Department of Economics
(617) 496-3402, dlaibson@harvard.edu (617)-496-1841, matthewrabin@fas.harvard.edu

Professor Gautam Rao
Harvard Department of Economics
(617)-496-2614, grao@fas.harvard.edu

Teaching and Research Fields:
Primary field: Psychology and Economics
Secondary fields:  Microeconomic Theory, Economics of Education

Teaching Experience:
Fall, 2013 General Equilibrium, UC Berkeley, teaching fellow for Professor David Ahn
Spring, 2014 Information Economics, UC Berekeley, teaching fellow for Professor Ben Hermalin

Research Experience:
2013-2014 UC Berkeley, Research Assistant to Professor Matthew Rabin
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Honors, Scholarships, and Fellowships:
2016-2017 Dissertation Completion Fellowship, Harvard University

 2016 Foundation of Human Behavior Research Grant
2016 Lab for Economic Applications and Policy Research Grant
2012-2014 Aides Financières à la Recherche, Government of Luxembourg
2011 Fulbright Scholarship

Job Market Paper:

“Projection Bias in Effort Choices” (Job Market Paper)
    Working becomes harder as we grow tired or bored. I model individuals who underestimate changes 
in marginal disutility -- as implied by "projection bias" -- when deciding whether or not to continue 
working. This bias leads to two mistakes. First, they are too pessimistic when they are tired and working 
is hard, and too optimistic when rested and work is easy. When within-day disutility is convex and 
individuals face a single task with all-or-nothing rewards (such as passing or failing a test), they initially 
underestimate the total disutility and start some overly ambitious tasks. As work becomes harder, they 
perceive the task as less worth completing and may quit. If the deadline for the task is far in the future, 
such individuals may repeatedly start working, yet quit earlier than anticipated. This can lead to large 
daily welfare losses. When tasks instead have concave rewards, including piece rates, such individuals 
work optimally if facing only a single task. But when working on multiple such tasks (for example, 
studying for two tests with continuous grades), they may mis-prioritize the tasks. In particular, they 
over-prioritize urgent tasks over important but non-urgent tasks, overestimating how much they will 
later work on the non-urgent tasks. Second, when tasks can be completed across multiple days, 
individuals smooth work too little over time. Because they underestimate how much the marginal 
disutility will increase on better days, they work too much on those days, and overreact to daily 
differences in opportunity costs, incentives, and productivity. 

Research Papers in Progress:
“Same Value-Added, Different Value Added”
Is a teacher's value-added the same for all students? Using test score data in mathematics for all students 
in grades 3 to 5 from a North Carolina, I test whether a teacher's value-added is the same for for male 
and female students, as well as white and black students by computing, separately, gender-specific and 
race-specific value-added estimates. While the correlation is quite high, following Kinsler (2013) I reject
the hypothesis that they are the same. I find that a gender match between teacher and student increases 
test scores by around 1% of the standard deviation of year-by-grade test scores, while a race match 
increases test scores by around 5% of the standard deviation – holding the average value-added of the 
teacher constant.

“Estimating Projection Bias in a Real-Effort Experiment”
I estimate the degree of projection bias in choices over tasks in an experiment with subjects from 
Amazon Mechanical Turk. People with projection bias misperceive their future disutility to be more 
similar to their current disutility than it is. I directly measure the disutility of effort for two different 
tasks, asking subjects to report their willingness to continue doing another set of tasks. At the beginning 
and end of each session, subjects also report their willingness-to-accept more tasks in the future. The 
change in the willingness-to-accept more tasks is directly proportional to the projection bias parameter 
and the change in how much people's immediate willingness-to-continue, which allows to estimate 
projection bias without needing to know the shape of the disutility. 

“College Students' Beliefs over the Value of Studying and Attending Lectures”
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Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 
Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 
Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 
  
Office Contact Information Home Contact Information  
Littauer Office G9 175 Beacon St. Apt #101 
Cambridge, MA 02143 Somerville, MA 02143 
Cell phone number: 734-255-0724  
 
Undergraduate Studies: 
 BA Economics Stanford University with Honors and Distinction, 2010 
 
Graduate Studies: 
 Harvard University, 2011 to present 2016 
 Ph.D. Candidate in Economics 

Thesis Title: “Labor and Public Studies” 
 Expected Completion Date: May 2017 
  
 References:   
 Professor Lawrence Katz  Professor Raj Chetty  
 Harvard University Stanford University 
 617-495-5148, lkatz@harvard.edu 650-646-5527, chetty@stanford.edu 
   
 Professor Nathan Hendren Professor David Cutler 
 Harvard University Harvard University 
 617-496-3588, nhendren@fas.harvard.edu 617-496-5216, dcutler@harvard.edu 
 
Teaching and Research Fields: 
 Primary fields: Labor, Public 
 Secondary fields: Health  
  
Teaching Experience: 
 Fall 2013 Introduction to Econometrics, Harvard University 

Teaching Fellow for Professor Eric Chaney 
 Spring 2014 Introduction to Econometrics, Harvard University 

Teaching fellow for Professor Jeffrey Zabel 
 Fall 2014 Introduction to Econometrics, Harvard University  

Head teaching fellow for Professor James Stock 
 Spring 2015 Education in the Economy, Harvard University,  

Teaching fellow for Professors Claudia Goldin and Lawrence Katz  
  
Research Experience and Other Employment: 
 Summer 2009 Stanford University, Research Assistant for Professor Luigi Pistaferri 
   
 July 2010-July 2011 Harvard University, Research Assistant for Professors Raj Chetty and John 

Friedman 

http://scholar.harvard.edu/lairdja/home
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Professional Activities 
 October 2014 Zeuthen Workshop, Copenhagen: The Life Cycle Model of Individual Choices  

Presented: “Do Employer Pension Contributions Reflect Employee 
Preferences? Evidence from a Retirement Savings Reform in Denmark?” 

 
Honors, Scholarships, and Fellowships:  
 July 2015-May 2016 NBER Aging and Health Fellowship 
  July 2016-May 2017 NBER Aging and Health Fellowship 
 
Publications: 
Fadlon, Itzik, Jessica Laird, and Torben Nielsen. 2016. “Do Employer Pension Contributions Reflect 

Employee Preferences? Evidence from a Retirement Savings Reform in Denmark.” American 
Economic Journal: Applied Economics 8(3):196-216. 

 
This paper studies how firms set contributions to employer provided 401(k)-type pension plans. Using a 
reform that decreased the subsidy to contributions to capital pension accounts for Danish workers in the 
top income tax bracket, we provide strong evidence that employers' contributions are based on their 
employees' savings preferences. We find an immediate decrease in employer contributions to capital 
accounts, whose magnitude increased in the share of employees directly affected by the reform. This 
response was large relative to average employee responses within private IRA-type plans and was 
accompanied by a similar magnitude shift of employer contributions to annuity accounts. 
 
Research Papers: 
“The Effects of Physician Prescribing Behaviors on Prescription Drug Use and Labor Supply: Evidence 
from Movers in Denmark” joint with Torben Nielsen. (Job Market Paper) 
 
Health is an increasingly critical determinant of labor supply as the labor force ages and as a greater 
fraction of the labor force participants experience chronic conditions. Prescription drugs to control pain 
and mental health disorders have the potential to raise labor supply, but abuse of and addiction to some 
drugs (such as opioids) could work in the opposite direction. Thus, physician prescribing tendencies could 
impact their patients' ability to work. In this paper, we estimate the impacts on patient prescription drug 
use and labor market outcomes of physician prescribing behaviors for the four classes of prescription 
drugs used most frequently to treat musculoskeletal and mental health disorders: opioids, anti-
inflammatories, anti-anxiety drugs, and anti-depressants. We use Danish administrative data on the full 
population of the 1925 to 1980 birth cohorts that link information on individual’s prescription drug use, 
their primary care physicians, municipality of residence, and labor market outcomes for 1995 to 2013. We 
exploit quasi-random separations of individuals from their physicians associated with geographic moves 
across municipalities to estimate the causal impact of physician prescribing rates on individual 
prescription drug use and labor market outcomes. We find that having a general practitioner who has a 10 
percentage point higher opioid prescription rate leads to a 4.5 percentage point increase in the probability 
an individual uses prescribed opioids and a (significant) -1.1 percentage point decrease in the individual’s 
labor income rank. Changes in physicians lead to similar changes in prescription drug use for the other 
classes of prescription drugs, but they are not associated with any discernible effect on labor market 
outcomes. 
 
Research Papers in Progress 
“Danish Geographical Variation in Prescription Drug Use,” joint with Torben Nielsen. 
 
“The Effect of Divorce on Children’s Short and Long Run Outcomes,” joint with Torben Nielsen. 
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HARVARD UNIVERSITY 
 
Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU (617) 495-3934 
Placement Director: Larry Katz LKATZ@HARVARD.EDU (617) 495-5148 
Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU (617) 495-8927 
  
Office Contact Information 
Littauer Center 
1805 Cambridge Street 
Cambridge, MA 02138 
(857) 998-7813 
 
Graduate Studies: 
 Harvard University, 2011 to present  
 Ph.D. Candidate in Political Economy and Government 

Thesis Title: “Essays on Innovation and Growth” 
 Expected Completion Date: June 2017 

 
Massachusetts Institute of Technology, 2011 
PhD in Electrical Engineering and Computer Science  

  
 References:  
 Professor Marc Melitz  Professor Pol Antras  
 Harvard University Harvard University 
 MMELITZ@HARVARD.EDU, (617) 495-8297 PANTRAS@FAS.HARVARD.EDU, (617) 495-1236 
   
 Professor Elhanan Helpman 
 Harvard University 
 EHELPMAN@HARVARD.EDU, (617) 495-4690 
 
Teaching and Research Fields: 
 Primary fields: Macroeconomic Growth; Innovation; International Trade;  
 Secondary fields: Entrepreneurship; Machine Learning; Behavioral Economics 
 
Teaching Experience: 
 Fall, 2014 Judgment & Decision Making, Harvard Kennedy School, TF for Prof. J. Lerner 
 Spring, 2014 

Fall, 2013 
Spring, 2009 

Psychology in the Economic Wild, instructor for sophomore tutorial  
Graduate Political Economics, TF for Prof. A. Alesina 
Inference and Information (Grad), MIT, TF for Profs. P. Golland and G. Wornell 

  
Research Experience and Other Employment: 
 2013-present 

2006-2011 
Harvard Institute for Quantitative Social Science (IQSS), Research Affiliate 
MIT Computer Science and Artificial Intelligence Lab, Graduate and Postdoctoral 
Researcher 

 2005-2006 MIT Research Laboratory of Electronics, Research Affiliate  
 
Honors, Scholarships, and Fellowships:  
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 2015-2016 Bradley Fellowship 
  2011 Hewlett Packard Fellowship 
 2009 

2006 
Honorable mention (runner-up), Francois Erbsmann Award in Medical Imaging 
MIT Graduate Alumni Fellowship 

 
Research Papers: 
 
“Selection, Innovation, and Growth,” (Job Market Paper) 

Abstract: This paper constructs a theory of firm dynamics that studies the interplay between 
selection and the diffusion of firm know-hows. In an environment where exit is highly likely due to 
volatility and knowledge diffusion is imperfect, productive firms carry on most innovation activity. 
Yet, their innovation generates asymmetric impacts on unproductive incumbents and new entrants, 
mediated by market competition and diffusion. While these channels intensify selection on 
unproductive firms, they create countervailing effects on entrants, with competition deterring and 
diffusion encouraging entry. The innovation of different firms generates externalities on aggregate 
growth that vary with their productivity, and the market equilibrium misallocates innovation across 
firms. I calibrate the model to data on the life cycle dynamics of firm employment in the US retail 
and manufacturing sectors, and find that volatility and the process of diffusion are important for 
capturing the inter-sector differences in the data. I solve for the socially optimal rate of subsidy to 
innovation investments, and show that it grows approximately linearly in the productivity-rank of 
the firm. However, it may exhibit nonmonotonicity at the top: for the 5% most productive firms, 
the subsidy rate falls with productivity in retail while it continues to grow in manufacturing. 
 

“Structural Change with Long-run Income and Price Effects,” with Diego Comin and Martí Mestieri, 
(Revise and Resubmit, Econometrica) 

Abstract: We present a new multi-sector growth model that accommodates long-run demand and 
supply drivers of structural change. The model generates nonhomothetic Engel curves at all levels 
of development and is consistent with the decline in agriculture, the hump-shaped evolution of 
manufacturing and the rise of services over time. The economy converges to a constant aggregate 
growth rate that depends on sectoral income elasticities, capital intensities and rates of 
technological progress. We estimate the demand system derived from the model using historical 
data on sectoral employment shares from twenty-five countries and household survey data from the 
US. Our estimated model parsimoniously accounts for the broad patterns of sectoral reallocation 
observed among rich, miracle and developing economies in the post-war period. We find that 
income effects play a major role in generating structural change. 

 
Research Paper(s) in Progress:  
 
“Optimal Incentives for Firm Growth: An Application to the Design of Fiscal R&D Subsidies”  

Abstract: The effectiveness of ex ante (push) incentives or ex post (pull) incentives in spurring 
innovation has been a long-standing subject of debate. In this paper, I study government untargeted 
fiscal R&D incentives. I show that if firms are heterogeneous in their capacity for innovation but 
the social planner can only observe their success or failure ex post, the optimal mechanism involves 
combining both ex ante and ex post incentives. More specifically, I find that under certain 
conditions optimal ex ante and ex post subsidies have the same size but are in reverse directions. In 
other words, the government should optimally tax (or subsidize) R&D investment and 
simultaneously subsidize (or tax) profits reaped from successful innovation. My theory includes 
two sources of private information, first regarding the entrepreneurs’ capacity for innovation and 
second, hidden choice of innovative efforts. I fully characterize the optimal policies in terms of 
parameters that may be empirically estimated from the data and can be applied in the design of 
R&D tax credits. 
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“Demand-Pull, Technology-Push, and the Sectoral Direction of Innovation,” with Diego Comin and 
Martí Mestieri 

Abstract: This paper studies the demand-side forces that determine the direction of firms’ research 
and development investments. We develop a multi-sectoral endogenous growth model in which the 
direction of innovation across sectors is endogenous. The model provides a thoery for studying the 
classical demand-pull versus technology-push drivers of innovation in a general equilibrium 
setting. A robust prediction is that innovation growth should be higher in more income- elastic 
sectors. We test this prediction using the universe of U.S. patents and firm R&D investments for 
the period 1976-2007. The analysis lends empirical support for the main predictions of the model. 
 

“Heterogeneous Income and Price Elasticities in General Equilibrium,” with Martí Mestieri 
Abstract: Micro-level studies robustly document heterogeneity in price and income elasticity of 
goods produced by different industries or firms. However, this heterogeneity is absent from most 
theories of aggregate and macro-level phenomena. In this paper, we provide a flexible yet tractable 
general-equilibrium framework for the study of heterogeneity in price and income elasticity across 
goods. We first show that a broad class of demand systems that either focus on price or income 
elasticity heterogeneity implicitly impose strong restrictions on the correlation between income and 
price elasticities across goods. We show that data on trade flows does not support such correlations 
for import demand. We provide a generalization of the standard CES preferences that flexibly 
allows for general patterns of correlations between income and price elasticity. As an application of 
our demand system, we embed it in a Ricardian model of international trade and show it implies 
intuitive corrections to the standard results for the welfare gains from trade. These corrections stem 
from the fact that the gains from access to new varieties strongly hinge on the price and income 
elasticity composition of the traded goods. Empirically, we show that these compositional effects 
result in substantially higher welfare gains from trade in rich relative to poor countries.   

 
Selected Publications in Machine Learning and Neuroscience: 
 

E. Vul, D. Lashkari, P.-J. Hsieh, P. Golland, and N.G. Kanwisher, “Data-driven functional clustering 
reveals dominance of face, place, and body selectivity in the ventral visual pathway,” Journal of 
Neurophysiology, 108(8): 2306-2322, 2012.  

D. Lashkari, R. Sridharan, E. Vul, P.-J. Hsieh, N.G. Kanwisher, and P. Golland, “Search for patterns of 
functional specificity in the brain: a nonparametric hierarchical Bayesian model for group fMRI data,” 
NeuroImage, 59(2):1348-1368, 2012.  

B.T.T. Yeo, F. Krienen, J. Sepulcre, M. Sabuncu, D. Lashkari, M. Hollinshead, J. Roffman, J. Smoller, 
L. Zollei, J. Polimeni, B. Fischl, H. Liu, and R. Buckner, “The organization of the human cortex 
revealed by intrinsic functional connectivity,” Journal of Neurophysiology, 106(3):1125-1165, 2011.  

G. Langs, B. Menze, D. Lashkari, and P. Golland, “Detecting stable distributed patterns of brain 
activation using Gini contrast,” NeuroImage, 56(2):497-507, 2011.  

D. Lashkari, R. Sridharan, P. Golland, “Categories and functional units: an infinite hierarchical model 
for brain activations,” in NIPS: Advances in Neural Information Processing Systems, 23:1252- 1260, 
2010.  

D. Lashkari, E. Vul, N.G. Kanwisher, and P. Golland, “Discovering structure in the space of fMRI 
selectivity profiles,” NeuroImage, 3(15):1085-1098 2010.  

D. Lashkari and P. Golland, “Convex clustering with exemplar-based models,” in NIPS: Advances in 
Neural Information Processing Systems, 20:825–832, 2008. 
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Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 
  
Office Contact Information: Personal Information: 
Littauer Center, 1805 Cambridge St. Citizenship: US 
Cambridge, MA 02138  
785-218-2976  
 
Undergraduate Studies: 
 S.B., Economics, Mathematics with Computer Science, Massachusetts Institute of Technology, 2011 
 
Graduate Studies: 
 Harvard University, 2011 to present 
 Ph.D. Candidate in Economics 

Thesis Title: “Essays in Industrial Organization and Environmental Economics” 
 Expected Completion Date: May 2017 

 
M.A., Economics, Harvard University, 2014 

  
 References: 
 Professor Ariel Pakes  Professor Robin Lee 
 Harvard Department of Economics Harvard Department of Economics 
 617-495-5320, apakes@fas.harvard.edu 617-495-2997, robinlee@fas.harvard.edu 
   
 Professor Elie Tamer Professor Christopher Knittel 
 Harvard Department of Economics MIT Sloan School of Management 
 617-496-1526, elietamer@fas.harvard.edu 617-324-0015, knittel@mit.edu 
   
 Professor James Stock  
 Harvard Department of Economics  
 617-496-0502, james_stock@harvard.edu 

 
 

Teaching and Research Fields: 
 Industrial Organization, Environmental Economics 
  
Teaching Experience: 
 Fall 2014 Econometrics (Undergraduate), Harvard, teaching fellow for Prof. James Stock 
 Spring 2014 

 
Spring 2014 
 
2008-2011 
 
 

Economic Analysis of Public Policy (MPP), Harvard Kennedy School, Teaching 
Fellow for Prof. Jeffrey Liebman 
Industrial Organization (Undergraduate), Harvard, Teaching Fellow for Prof. Greg 
Lewis 
Teaching Assistant at MIT: Mathematics of Toys and Games, Differential 
Equations, Physics I: Mechanics, Introduction to Electrical Engineering and 
Computer Science 

http://scholar.harvard.edu/jingli
mailto:jingli@fas.harvard.edu
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mailto:elietamer@fas.harvard.edu
mailto:knittel@mit.edu
mailto:james_stock@harvard.edu
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Research Experience and Other Employment: 
 2014-2016 Research Assistant, Prof. James Stock 
 2012 Research Assistant, Prof. Jeffrey Liebman 
 
Research Funding: 
 2016 Harvard Lab for Economic Applications and Policy Grant 
  2015 Harvard Climate Change Solutions Fund (with James Stock) 
 
Honors, Scholarships, and Fellowships:  
 2016-2017 Harvard University Dissertation Fellowship 
  2011-2015 National Science Foundation Graduate Research Fellowship 
 2011 Phi Beta Kappa 
 
Job Market Paper: 
 
Compatibility and Investment in the U.S. Electric Vehicle Market 
 
Abstract: Competing standards often proliferate in the early years of many product markets, potentially 
leading to socially inefficient investment. The U.S. electric vehicle market has grown by ten-fold in its 
first five years, with car manufacturers developing and investing in charging stations under three 
incompatible standards. This paper develops and estimates a structural model of consumer vehicle 
choice and car manufacturer investment that demonstrates the ambiguous impact of mandating 
compatibility standards on market outcomes and welfare. Firms under incompatible standards may make 
investments that primarily steal business from rivals and do not generate social benefits sufficient to 
justify their costs. But compatibility may lead to underinvestment since the benefits from one firm's 
investments spill over to other firms. I estimate my model using U.S. data from 2011 to 2015 on vehicle 
registrations and charging station investment and identify demand elasticities with variation in federal 
and state subsidy policies. Counterfactual simulations show that mandating compatibility in charging 
standards would decrease duplicative investment in charging stations by car manufacturers and increase 
the size of the electric vehicle market. 
 
Research in Progress:  
 
Pass-Through of Regulatory Compliance Costs to Retail E85 Prices Under the Renewable Fuel 
Standard, with James Stock 
 
Abstract: The U.S. Renewable Fuel Standard (RFS) mandates increasing quantities of renewable fuels 
to be blended into the U.S. fuel supply through 2022. Using a dataset of monthly station-level sales 
quantities and prices of E85 from Minnesota from 2005-2015, this paper investigates pass-through of 
costs of compliance with the RFS. We trace pass-through of compliance costs from the point of 
regulation, at the commodity level, through the supply chain down to the retail level.  
 
Moving Down the Cost Curve: Learning by Doing in Battery Manufacturing 
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Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 
Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 
  
Office Contact Information Home Contact Information  
1805 Cambridge Street 131 Summer Street, Apt. 1 
Cambridge, MA 02138 Somerville, MA 02143 
713-962-0963   
 
Undergraduate Studies: 
 B.A., Economics and Political Science, Middlebury College, summa cum laude, 2007 
 
Graduate Studies: 
 Harvard University, 2011 to present  
 Ph.D. Candidate in: Political Economy and Government (Economics track)  

Thesis Title: “Understanding the Process of Economic Development: Essays on Culture and  
Institutions” 

 Expected Completion Date: May 2017 
  
 References: 
 Nathan Nunn  Claudia Goldin 
 Department of Economics, Harvard University Department of Economics, Harvard University 
 617-496-4958, nnunn@fas.harvard.edu  617-494-3934, cgoldin@harvard.edu 
   
 Alberto Alesina James A. Robinson 
 Department of Economics, Harvard University University of Chicago 
 617-495-8388, aalesina@harvard.edu 773-702-6364, jamesrobinson@uchicago.edu 
 
Teaching and Research Fields: 
 Fields: Development Economics, Political Economy, Economic History 
  
Teaching Experience: 
 Spring 2016 Freshman Seminar 40H: Poverty and Development, TF for N. Nunn 
 Spring 2015 Ec2392: Political Economy of Development, TF for M. Dell 
 Fall 2014 Ec1340: World Economic History, TF for J. Robinson 
 Fall 2014 Ec2390: Development Economics, TF for M. Kremer and N. Nunn 
 Fall 2013 Ec1357: Historical Perspectives on Economic Ascendancy, TF for R. Hornbeck 
  
Research Experience and Other Employment: 
 Summer 2011 Research Assistant for R. Bates (in Ghana) and M. Hiscox (in Nigeria) 
 2010-2011 Harvard Business School, Research Associate for N. Ashraf 
 2009-2010 Yale University, Research Assistant for C. Udry and N. Qian 
 2008-2009 Innovations for Poverty Action, Project Associate for D. Karlan and C. Blattman 

(in Uganda) 
 2007-2008 Entrepreneurs du Monde, Chi Em Project, Intern (in Vietnam) 
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Professional Activities: 
Referee: Journal of Development Economics 
 
Seminar and Conference Presentations: 
“The Evolution of Culture and Institutions: Evidence from the Kuba Kingdom” 
 Economic History Association (Boulder, 2016) 
“Kinship Systems, Gender Norms, and Household Bargaining: Evidence from the Matrilineal Belt” 
 NEUDC (MIT, 2016); Middlebury College (2016) 
“Blood Rubber: The Effects of Labor Coercion on Institutions and Culture in the DRC” 
 WGAPE (World Bank, 2016); Conference Sur la Croissance Economique Inclusive en RDC 

(Kinshasa, January 2015); B-WGAPE (MIT, 2014); NEUDC (Boston University, 2014); Macro 
Lunch (Brown University, 2014) 

“When Thinking Less is More: Cognitive Load and Coethnic Preferences” 
 Middlebury College (2013) 
 
Honors, Scholarships, and Fellowships:  
 2015 Institute for Quantitative Social Science Travel Grant 
 2015 Center for African Studies Summer Research Grant 
 2014 Foundations of Human Behavior Initiative Research Grant 
 2014-2015 Weatherhead Center for International Affairs Graduate Student Associate 
 2014 The History Project Research Grant, Center for History and Economics 
 2013-2015 LEAP Research Grants 
 2011-present Graduate Research Fellowship Program, National Science Foundation 
 2011-present Theodore H. Ashford Dissertation Fellow 
 Summer 2007 Critical Language Scholar in Arabic, US State Department 
 2007 Phi Beta Kappa and Prize for Best Thesis in Economics, Middlebury College 
   
Publications: 
 “Understanding Ethnic Identity in Africa: Evidence from the Implicit Association Test (IAT),” (with 
Nathan Nunn, James A. Robinson, and Jonathan Weigel), American Economic Review Papers and 
Proceedings, 2015, Vol. 105, No. 5, pp. 340-345. 
 
Job Market Paper 1 (Development Economics; Political Economy):  
“Kinship Systems, Gender Norms, and Household Bargaining: Evidence from the Matrilineal Belt”  
I examine how broader social structures – in particular, kinship systems – affect intra-household 
bargaining. In matrilineal kinship systems, lineage and inheritance are traced through female members.  
I test the predictions of the “matrilineal puzzle,” the hypothesis that matrilineal kinship systems decrease 
spousal cooperation relative to patrilineal systems by creating split allegiances between spouses and by 
reducing a husband's authority over his wife. I use experimental and physiological measures and a 
geographic regression discontinuity design along the “matrilineal belt” in Africa to test for greater 
discord between matrilineal couples. I show that individuals from matrilineal ethnic groups cooperate 
less with their spouses in a lab game and experience greater stress during game play. Despite less 
spousal cooperation, I find that children of matrilineal women are healthier and better educated. I 
explore the channels through which matrilineal kinship systems affect cooperation. First, due to split 
allegiances between spouses, matrilineal individuals are less altruistic towards their spouse. Second, 
matrilineal women have greater bargaining power and can therefore cooperate less with their husband 
without fear of reprisal. The results highlight how broader social structures can affect the bargaining 
process within the household. Additionally, at relatively low levels of women's empowerment, there 
may be a trade off between increasing women's bargaining power and household efficiency. 
 
 
 



Sara Lowes 
 

 

3 

Job Market Paper 2 (Economic History; Political Economy): 
“Blood Rubber: The Effects of Labor Coercion on Institutions and Culture in the DRC” (with Eduardo 
Montero) 
We examine how historical exposure to extractive institutions affects long-term development in the case 
of the Congo Free State (CFS). The CFS granted concessions to private companies that used violent 
tactics to collect rubber. Local chiefs were co-opted into supporting the rubber regime, and individuals 
struggled to fulfill mandated quotas as natural rubber became increasingly scarce. We use a geographic 
regression discontinuity design along the former concession boundaries to show that greater exposure to 
extractive institutions causes significantly worse education, wealth and health outcomes. We then use 
survey and experimental data collected along a former concession boundary to examine how the effects 
of extractive institutions persist through local institutional quality and cultural norms. Consistent with 
their historical co-option by the concession companies, we find that chiefs within the former concessions 
are of lower quality and are less accountable to their constituents. However, we find that individuals 
within the concessions are more trusting and have stronger norms of redistribution. The results 
demonstrate how historical events of short duration can have long-lasting effects on institutions and 
cultural norms. 
 
Research Papers: 
“The Evolution of Culture and Institutions: Evidence from the Kuba Kingdom” (with Nathan Nunn, 
James A. Robinson and Jonathan Weigel) (Revise and Resubmit, Econometrica) 
We use variation in historical state centralization to examine the long-term impact of institutions on 
cultural norms. The Kuba Kingdom, established in Central Africa in the early 17th century by King 
Shyaam, had more developed state institutions than the other independent villages and chieftaincies in 
the region. It had an unwritten constitution, separation of political powers, a judicial system with courts 
and juries, a police force, a military, taxation, and significant public goods provision. Comparing 
individuals from the Kuba Kingdom to those from just outside the Kingdom, we find that centralized 
formal institutions are associated with weaker norms of rule following and a greater propensity to cheat 
for material gain. This finding is consistent with recent models where endogenous investments to 
inculcate values in children decline when there is an increase in the effectiveness of formal institutions 
that enforce socially desirable behavior. Consistent with such a mechanism, we find that Kuba parents 
believe it is less important to teach children values related to rule-following behaviors.  
 
“Mistrust in Medicine: The Legacy of Colonial Medical Campaigns in Central Africa” (with Eduardo 
Montero) 
We examine the legacy of French colonial medical campaigns on trust in modern medicine. Between 
1921 and 1958, the French military organized medical campaigns focused on treating and preventing 
sleeping sickness. The campaigns forced individuals to participate and used medications with harsh, 
sometimes fatal, side effects. We digitized over thirty years of French colonial records that document the 
locations of campaign visits and the intensity of treatment at a granular geographic level for Cameroon 
and former French Equatorial Africa (present day Central African Republic, Chad, Republic of Congo 
and Gabon). We use Demographic and Health Survey data to examine how exposure to the campaigns 
affects trust in medicine today – measured by willingness to take a blood test for anemia or HIV. Using 
an instrumental variables strategy, we show a significant and positive effect of historical exposure to 
campaigns on refusal to consent to a blood test. We test the validity of the instrument with a falsification 
test comparing former French Cameroon with former British Cameroon, where there were no equivalent 
campaigns. Finally, we examine the importance of these historical campaigns for present day health 
policy. We use a differences-in-differences strategy and a universal measles campaign in Cameroon to 
show that those areas more exposed to the colonial medical campaigns are less likely to have their 
children vaccinated during the measles campaign.  
 
“Gender Differences in Competition: Evidence from the Matrilineal Belt” 
I examine gender differences in willingness to compete among individuals from 28 matrilineal and 
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patrilineal societies in Central Africa. Importantly, these individuals share a common urban environment 
today, and historically they are from nearby areas along the border of the matrilineal belt in Africa. 
Individuals participated in a lab experiment in which they completed a task under piece rate pay, 
tournament pay and under a payment scheme of their choice. Contrary to past work documenting that 
matrilineal women are more willing to compete than matrilineal men, I find no evidence that matrilineal 
women compete more. Rather, I find that women from both matrilineal and patrilineal societies are less 
likely to compete than men, even when controlling for performance. I argue this setting provides a 
cleaner test of how lineage systems affect gender norms of competition.  
 
Research in Progress: 
“Bride Price and Women’s Well Being,” book chapter in preparation for Gender and Development, eds. 
Siwan Anderson, Lori Beaman and Jean-Philippe Platteau, UNU-Wider (with Nathan Nunn) 
 
“Blood Rubber: The Legacy of Labor Coercion in the DRC,” book chapter in preparation for The Long 
Economic Shadow of History, eds. Stelios Michalopoulos and Elias Papaioannou, CEPR/VOXEU (with 
Eduardo Montero) 
 
“Age and Accountability: Evidence from the DRC” (with Eduardo Montero, Nathan Nunn and James A. 
Robinson) 
 
“The Political Economy of Ethnicity in the DRC” (with Nathan Nunn, Otis Reid, James A. Robinson, 
and Jonathan Weigel) 
 
“When Thinking Less is More: Cognitive Load and Coethnic Preferences” 
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Littauer Center 
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Graduate Studies: 
 Harvard University, 2011 to present  
 Ph.D. Candidate in Business Economics   

Thesis Title: “Essays on Motivation and Public Service Delivery” 
 Expected Completion Date: May 2017 
  
 References: 
 Professor Lawrence Katz  Professor Roland Fryer 
 Harvard University, Littauer Center 224 Harvard University, Littauer Center 222 
 lkatz@harvard.edu, (617) 495-5148 rfryer@fas.harvard.edu, (617) 384-9392 
   
 Professor Edward Glaeser Professor Gautam Rao 
 Harvard University, Littauer Center 315A Harvard University, Littauer Center  
 eglaeser@harvard.edu, (617) 495-0575 grao@fas.harvard.edu, (617) 496-2614 
   
Undergraduate Studies: 
 M.Sc. in Economics, PUC-Rio, Brazil, 2007-2009 

B.Sc. in Economics, IBMEC- RJ, Brazil, 2003-2006 
 
Teaching and Research Fields: 
 Primary fields: Labor Economics, Public Economics   
  
 Secondary fields: Development Economics  

 
Teaching Experience: 
 Spring, 2015 Grad Public Economics in International Perspective, Harvard University, 

teaching fellow for Prof. Monica Singhal 
 Spring, 2008 Grad Microeconomics I, PUC-Rio, teaching fellow for Prof. Leonardo Rezende. 
  

 
Research Experience and Other Employment: 
 2009-2011 The World Bank – D.C. Headquarters, Consultant 
   
Professional Activities: 
 Presentations: 2016: NEUDC, Labor and Public Finance lunch , Development lunch  2015: 

Labor and Public Finance lunch, Development lunch; 2014: INEP workshop 
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series; IMPA/OBMEP workshop. 
 Referee Service 2016: Review of Economics and Statistics; 2015: AEJ: Applied Economics, 

Review of Economics and Statistics; American Economic Review. 
 

 
Honors, Scholarships, and Fellowships:  
 
 2011-2017 Harvard Business School PhD Fellowship 
  2016-2017 Lemann Brazil Research Fund (with Gautam Rao and Jonas Hjort) 

(US$124,590) 
 2015-2016 Weiss Family Program Fund (with Gautam Rao and Jonas Hjort) (US$ 75,000) 
 2015-2016 

 
Lab for Economic Applications and Policy Research grant. (US$ 3,000) 
 

Publications: 
 
“Corrupting Learning: Evidence from Missing Federal Education Funds in Brazil” (with Claudio Ferraz 
and Frederico Finan), Journal of Public Economics, October 2012, Vol.96, Issues 9-10: 712-726.  
http://www.sciencedirect.com/science/article/pii/S0047272712000618  
 
Abstract: This paper examines if money matters in education by looking at whether missing resources due 
to corruption affect student outcomes. We use data from the auditing of Brazil's local governments to 
construct objective measures of corruption involving educational block grants transferred from the central 
government to municipalities. Using variation in the incidence of corruption across municipalities and 
controlling for student, school, and municipal characteristics, we find a significant negative association 
between corruption and the school performance of primary school students. Students residing in 
municipalities where corruption in education was detected score 0.35 standard deviations less on 
standardized tests, and have significantly higher dropout and failure rates. Using a rich dataset of school 
infrastructure and teacher and principal questionnaires, we also find that school inputs such as computer 
labs, teaching supplies, and teacher training are reduced in the presence of corruption. Overall, our findings 
suggest that in environments where basic schooling resources are lacking, money does matter for student 
achievement. 
 
Job Market Paper 
 
“Recognizing Merit: How Math Awards Affect Student Performance in Brazil”  
 
Abstract: Awards that confer public recognition for outstanding performance can provide ex-ante 
incentives for effort.  But such public recognition also may have ex-post impacts on behavior by changing 
beliefs, norms or interests. I investigate how the public recognition of a student's accomplishments in 
Brazil's Math Olympiad, a large national competition for public school students, impacts their own and 
their peers' subsequent academic performance. The Math Olympiad "Honorable Mention" award 
recognizes the top 4% of participants. No information is disclosed on the performance of those who do not 
win an award. I use a regression discontinuity design comparing classrooms with narrow winners and 
losers of the award. I find that the award improves future educational outcomes of both winner and her 
classmates. The spillovers on classmates are substantial - a fourth of the magnitude of the effects on the 
winner themselves, and driven by peers in the top quartile of the test score distribution. The award 
spillovers have important long-run consequences:  the enrollment in selective colleges of classmates of a 
narrow award winner increases by 10%. The continued presence of the winner in the classroom in future 
years appears to be a key mediating channel driving behind improved academic performance of winner's 
classmates at the time of the award. The results show that ex-post motivation and effort can be enhanced 
by recognizing the success of a high-performing student.  
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Research Papers:  
 
“Political Turnover, Bureaucratic Turnover, and the Quality of Public Services” (with Mitra Akhtari and 
Laura Trucco)  https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2538354  
 
Abstract: We study how political party changes in mayoral elections in Brazil affect the provision of public 
education. Exploiting a regression discontinuity design for close elections, we find that municipalities with 
a new party in office (close winners) have test scores that are 0.07 standard deviations lower than 
comparable municipalities with no change in the ruling party (close losers). Party turnover leads to a sharp 
increase in the replacement rate of headmasters and teachers in schools controlled by the municipality. In 
contrast, we show that changes in the party of the mayor do not impact the rate of replacement of school 
personnel or student test scores for local (non-municipal) schools that are not controlled by the mayor. The 
findings suggest that political turnover in Brazilian municipalities negatively impacts student outcomes 
through political discretion over the municipal education bureaucracy. Political turnover can adversely 
affect the quality of public service provision in environments where personnel decisions for the 
bureaucracy are not shielded from the political process. 
 
 
Research Paper(s) in Progress 
 
“The Effect of Research Information on Policy Making: Evidence from Brazil” (with Jonas Hjort and 
Gautam Rao) 
 
Abstract: This study is currently in the field and will estimate the extent to which effective policymaking in 
local government in Brazil is constrained by a lack of access to policy research. Leveraging a unique 
collaboration with a national confederation of Brazilian municipalities, we will provide relevant findings 
from existing policy research about how to increase local raised revenues to mayors and their secretaries. 
Using randomization at the municipality level, we will estimate the effect of such research information on 
policymakers’ beliefs, and on their actual behavior -- from low-stakes expressions of support to actual 
implemented policies. We will relate heterogeneity in responses to government capacity and electoral 
incentives. Overall, we hope to learn how the policy impact of research can be enhanced, and more 
generally to better understand how information on effectiveness fits in policymakers’ objective function. 
 
 
“Political Turnover and Bureaucratic Disruption: Evidence from Administrative, Employer-employee 
Matched Data in Brazil” (with Mitra Akhtari and Laura Trucco) 
 
Abstract: We study how political turnover, in particular a change in the political party of the mayor in 
Brazil, affects the turnover and  profile of public employees in local governments. We find that when a 
new party takes office, there is inflation in the size of the bureaucracy: the share of new employees is 11 
percentage points higher in municipalities with a new party in office compared to municipalities with no 
change in the ruling party. The hiring of new employees takes place within the first few months after the 
new party takes office and is not compensated for with a concurrent or eventual increase in the share of 
employees that leave the municipal government. We also document the source and destination employment 
of all those who enter and leave the municipal government and their portfolios in terms of education, prior 
wages and alignment between prior and current occupation to better understand selection into public office 
upon a change in the political party of the government. 
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Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 

  

Office Contact Information  

Littauer Center  

1805 Cambridge Street 

Cambridge, MA 02138 

 

(703) 585-7225  

 

Undergraduate Studies: 

 M.Sc. in Economics, London School of Economics, distinction in each subject, 2007 

B.A. in Economics and in Ethics, Politics, and Economics, Yale College, summa cum laude, Phi Beta 

Kappa, 2006 

 

Graduate Studies: 

 Harvard University, 2011 to present  

 Ph.D. Candidate in Economics 

Thesis Title: “Essays in Household and Public Finance” 

 Expected Completion Date: June 2017 

  

 References:  

 Professor John Campbell, Chair  Professor Raj Chetty  

 Harvard University, Littauer Center 213 

john_campbell@harvard.edu, (617) 496-6448 

Stanford University, Landau Center 323 

chetty@stanford.edu, (650) 646-5527 

   

 Professor Edward Glaeser Professor Jeremy Stein 

 Harvard University, Littauer Center 315A Harvard University, Littauer Center 219  

 eglaeser@harvard.edu, (617) 495-0575 jeremy_stein@harvard.edu, (619) 496-6455 

 

Teaching and Research Fields: 

 Primary fields: Household Finance, Public Economics, Real Estate Economics 

 Secondary field: Macroeconomics 

 

Teaching Experience: 

 Spring 2015 Healthcare Controversies, instructor, sophomore tutorial 

 Fall 2014  Data Analysis, teaching fellow for Professor Sendhil Mullainathan 

 Spring 2014 American Economic Policy, teaching fellow for Professors Katherine Baicker, 

Martin Feldstein, Jeffrey Liebman, and Lawrence Summers  

 Fall 2013,14 International Trade Policy, teaching fellow for Elhanan Helpman 

 Fall 2013 Economic Design Lab, teaching fellow for Professor Sendhil Mullainathan 

  

 

 

 

 



 

Research Experience and Other Employment: 

 2014 to present JPMorgan Chase Institute, Academic Research Fellow 

 2013-2014 Harvard University, Research Assistant for Professor Raj Chetty 

 2012-2014 Harvard University, Research Assistant for Professor Lawrence Summers 

 2009-2011 The White House, National Economic Council, Senior Policy Advisor on housing 

markets and financial regulation 

 2007-2009 The Brookings Institution, The Hamilton Project, Research Analyst for Douglas 

Elmendorf and Jason Furman 

   

Professional Activities 

Referee Service Journal of Urban Economics, Quarterly Journal of Economics 

 

Honors, Scholarships, and Fellowships:  
 2013 to present NBER Pre-Doctoral Fellowship in Aging and Health 

 2015, 2016 Bradley Fellowship 

 2015 Meyer Dissertation Fellowship at the Joint Center for Housing Studies 

 2015 Research Grant, Lab for Economic Applications and Policy (LEAP) 

 2013, ’14, ‘15 Harvard University Certificate of Distinction in Teaching 

 2014 Subir Chowdry Fellowship on Quality & Economics 

 2014 Research Grant, Hirtle Callaghan Fund 

 2014 Research Grant, Washington Center for Equitable Growth 

 

Job Market Paper 

“The Effect of Debt on Default and Consumption: Evidence from Housing Policy in the Great 

Recession” (with Peter Ganong) 

 Abstract: This paper empirically and theoretically analyzes the effect of debt reductions that reduce long-term 

but not short-term obligations. Isolating the effect of future obligations allows us to test alternative explanations 

for borrower default decisions and to analyze the consumption response to mortgage principal reduction for 

underwater borrowers. Our empirical analysis uses regression discontinuity and difference-in-differences 

research designs on bank account and credit bureau records from participants in the US. government’s Home 

Affordable Modification Program. We find that mortgage principal reductions worth an average of $70,000 

have no impact on default or consumption for borrowers who remain underwater. Our results are sufficiently 

precise to rule out economically meaningful effects. We develop a quantitative life-cycle model that clarifies 

that borrowers’ short-term constraints govern their response to long-term debt obligations. When defaulting 

imposes utility costs in the short-term, default is driven by cash-flow shocks such as unemployment rather than 

by future debt burdens. When principal reductions do not push borrowers sufficiently above water so as to relax 

collateral constraints, consumption is unaffected because borrowers are unable to monetize increased housing 

wealth. Collateral constraints drive a wedge between an underwater borrower’s marginal propensity to consume 

out of cash and their marginal propensity to consume out of housing wealth. Our results help explain why 

policies that lowered current mortgage payments were more effective than principal reductions at stemming 

foreclosures and increasing demand during the Great Recession. 

 

Research Papers 
“How Does Unemployment Insurance Affect Consumer Spending?” (with Peter Ganong) 

 Abstract: We study the spending of unemployed individuals using anonymized data on 210,000 checking 

accounts that received a direct deposit of unemployment insurance (UI) benefits. Spending falls by 6 percent at 

the onset of unemployment. States where UI benefits are $1 higher have a 43 cent smaller drop in spending, 

suggesting that the primary cause of the spending drop during unemployment is a temporary loss of income, 

rather than lower permanent income or a decline in work-related expenses. Spending falls sharply by 11 percent 

at UI benefit exhaustion. We show that a range of models with a rational forward-looking agent cannot fit this 

fact because they predict that spending will evolve smoothly around the largely anticipated income drop at 

benefit exhaustion. We find that behavioral models where agents misperceive the risk of benefit exhaustion or 

the income loss at benefit exhaustion can better fit the path of spending. 

 



 

Research Papers in Progress 

“The Incidence of Minimum Wage Increases: Evidence from Banking Records” (with Peter Ganong) 

 

“Housing Wealth, Consumer Credit, and Consumption Over the Business Cycle” 
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www.scholar.harvard.edu/jisungpark 

jisungpark@fas.harvard.edu, (347) 860-0814 

Department of Economics, Harvard University 

1805 Cambridge Street, Cambridge, MA 02138 

 

 

Placement Director: Claudia Goldin CGOLDIN@FAS.HARVARD.EDU 617-495-3934 

Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 

Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 

  

EDUCATION 

 PhD in Economics, Harvard University (expected Spring 2017) 

Dissertation: “Essays in Environmental and Labor Economics” 

 

M.Sc. in Development Economics, Oxford University (2011) 

M.Sc. in Environmental Policy and Management, Oxford University (2010) 

 

B.A. in Economics and Political Science, Columbia University (2009) 

Summa Cum Laude, Phi Beta Kappa, Rhodes Scholarship 

 

REFERENCES 

 Prof. Lawrence Katz  Prof. Andrei Shleifer 

 617-495-5148 

lkatz@harvard.edu  

617-495-5046 

shleifer@fas.harvard.edu   

   

 Prof. Robert Stavins Prof. Joseph Aldy  

 617-495-1820  

robert_stavins@hks.harvard.edu  

617-496-7213 

joseph_aldy@hks.harvard.edu   

   

 

RESEARCH AND TEACHING FIELDS 

 Environmental Economics, Labor Economics, Public Finance 

 

TEACHING EXPERIENCE 

 Spring, 2014, 2016 American Economic Policy (undergraduate and master’s), Harvard University, 

teaching fellow for Martin Feldstein and Jeffrey Liebman 

 Spring, 2014 

 

Fall, 2013 

 

Spring, 2013 

 

Spring, 2009 

Principles of Macroeconomics (undergraduate), Harvard University, teaching 

fellow for N. Greg Mankiw 

Principles of Microeconomics (undergraduate), Harvard University, teaching 

fellow for N. Greg Mankiw 

Environmental Economics and Policy (undergraduate and master’s), Harvard 

University, teaching fellow for Robert Stavins 

Principles of Economics (undergraduate), Columbia University, teaching fellow for 

Sunil Gulati 

  

SELECTED EMPLOYMENT 

 2015-Present 

2014-2016 

2014-2016 

The College Board, Independent research consultant 

The World Bank, Independent research consultant  

Harvard College (Eliot House), Economics & Public service tutor 

http://www.scholar.harvard.edu/jisungpark
mailto:jisungpark@fas.harvard.edu
mailto:lkatz@harvard.edu
mailto:shleifer@fas.harvard.edu
mailto:robert_stavins@hks.harvard.edu
mailto:joseph_aldy@hks.harvard.edu
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SCHOLARSHIPS AND AWARDS 

 2016-2018 Harvard Weatherhead Center Research Grant (with Keith et al, $250,000)  

  2016-2017 Harvard GSAS: Subir Chowdhury Fellowship on Quality & Economics 

 2014-2016 

2014-2016 

2014-2015 

2011-2014 

2014 

2010 

2009-2011 

Harvard Office of President: Climate Change Solutions Fund ($72,000)  

Harvard Environmental Economics Program Grant ($10,000) 

The Switzer Foundation: Switzer fellowship ($15,000) 

National Science Foundation (NSF): Pre-doctoral fellowship 

Harvard University: Excellence in teaching award (2)  

Oxford University: Award for Best Master’s Thesis 

The Rhodes Trust: Rhodes scholarship  

(New York District, Magdalen College)  

PUBLICATIONS 

Heal, G., & Park, J. (2016) “Temperature stress and the direct impact of climate change: A Review of an 

emerging literature.” Review of Environmental Economics and Policy (Aug 2016) 10 (2). 

Fankhauser, S., Hepburn, C., & Park, J. (2010). “Combining multiple climate policy instruments: how not to 

do it.” Climate Change Economics, 1 (03), 209-225. 

Hepburn, C., & Park, J. (2010). “Economic Modeling of Climate Change,” Climate Change: Global Risks, 

Challenges & Decisions. Cambridge University Press  

 

RESEARCH PAPERS 

“Heat Stress and Human Capital Production” (Job Market Paper) 

 

How does temperature affect the human capital production process? Evidence from 4.5 million New York 

City high school exit exams suggests that hot exam days reduce test scores and educational attainment by 

economically significant magnitudes, and that cumulative heat exposure during the school year may reduce 

the rate of learning. Taking an exam on a 90°F day relative to a 72°F day leads to a 0.15 standard deviation 

reduction in exam performance – equivalent to a quarter of the Black-White achievement gap – and a 12.3% 

higher likelihood of failing an exam, which subsequently results in a 3% lower likelihood of on-time 

graduation. Using a bunching estimator at passing thresholds, I find that teachers try to offset the impacts of 

exam day heat stress by selectively boosting grades. Existing air conditioning seems to have a limited 

protective effect. These findings may have important implications for designing education policy, for 

estimating the social cost of carbon, and for understanding the relationship between climate and economic 

growth and mobility. 

 

“Will We Adapt? Temperature Shocks, Labor Productivity, and Adaptation to Climate Change” 

 

How effectively will economic agents adapt to climate change? This study assesses the scope for long-run 

climate adaptation by comparing the economic impacts of daily heat shocks across varying climatic regions 

within the United States. Using county-level payroll and weather data, I estimate the causal impact of hot 

days on local labor product in non-agricultural industries. For the average U.S. county, an additional day 

above 90°F results in a -0.048% decline in payroll per capita that year. Places more prone to extreme heat 

stress (e.g., Houston) exhibit significantly lower temperature sensitivities than colder ones (e.g., Boston); a 

year with 10 additional 90°F days reduces output per capita by -2.63% in counties in the coldest quintile and 

-0.46%, or roughly one fifth that, in the warmest quintile, suggesting significant scope for long-run 

adaptation to climate change. However, the fact that even the hottest, well adapted regions of the United 

States suffer economically meaningful production impacts suggests that climate adaptation may entail non-

trivial costs without rapid improvements in adaptation technologies. 
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“Feeling the Heat: Temperature, Physiology, and the Wealth of Nations” 

(with Geoffrey Heal; revise and resubmit at Journal of the Association of Environmental and Resource 

Economists) 

 

Does temperature affect macroeconomic performance directly? This paper attempts to bridge micro-level 

studies of thermal stress and task performance with macroeconomic studies of long-run growth. We do so by 

presenting a model of labor supply under thermal stress and using country-level panel data to identify 

temperature-driven productivity impacts. We find that the effect of a hotter year on income and implied TFP 

varies with a region’s position relative to the optimal temperature, so that a positive temperature shock leads 

to a drop in productivity in hot regions and a rise in cold ones. Countries with relatively low levels of air-

conditioning penetration suffer larger implied TFP shocks in hotter years, suggesting that labor-related 

channels may be contributing considerably to the well-documented statistical relationship between 

temperature and income. 

 

 

SELECTED MEDIA MENTIONS 

The New York Times; Business Insider; The Globe and Mail; NPR (WYPR) 

 

INVITED PRESENTATIONS 

2016: IZA Labor Market Effects of Environmental Policies; NBER Summer Institute (EEE); The Bill and 

Melinda Gates Foundation; Seoul National University; University of California Berkeley (ARE); New 

York City Department of Health, Department of Education; UK Department for International 

Development (DFID) 

2015: Yale Northeast Workshop on Energy Policy and Environmental Economics; Seoul National 

University; Oxford University Institute for New Economic Thinking (INET); Columbia University 

Earth Institute; The World Bank – Poverty and Climate Change Conference 

2014: The World Bank – Research Brownbag; Harvard Center for Health and the Global Environment; 

NBER Summer Institute (EEE); Harvard Business School (SECON) 

2013: Seoul National University; Oxford University 

 

PUBLIC SERVICE  

The Rhodes Trust, Facilitator for “Building a Life of Purpose and Meaning” Leadership Retreats: Biannual 

workshops for current Rhodes Scholars held in Oxford, UK (2015-present) 

The Schwarzman Foundation, Facilitator for “Character, Service, and Ethical Leadership” Workshops: 

Biannual workshops for current Schwarzman scholars held in Beijing, China (2016-present) 

Referee, Quarterly Journal of Economics 

 

http://www.nytimes.com/2016/09/11/opinion/sunday/temperatures-rise-and-were-cooked.html?_r=0
http://www.businessinsider.com/climate-change-and-productivity-2013-12
http://www.theglobeandmail.com/news/world/rise-in-temperatures-decreases-productivity-study-says/article27573438/
http://wypr.org/post/potential-impacts-global-warming-92816#stream/0
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Placement Director: Larry Katz LKATZ@HARVARD.EDU 617-495-5148 
Graduate Administrator: Brenda Piquet  BPIQUET@FAS.HARVARD.EDU 617-495-8927 
  
Office Contact Information  
Littauer Center, 1805 Cambridge St.  
Cambridge, MA 02138  
(617) 308-8394  
 
Personal Information: Citizenship: Russia  
 
Undergraduate and Master’s Studies: 
 B.Sc., Applied Mathematics and Statistics, Moscow State University, Diploma with distinctions, 

2009 
M.A., Economics, New Economic School, 2011 

 
Doctoral Studies: 
 Harvard University, 2011 to present  
 Ph.D. Candidate in Economics 

Thesis Title: “Essays on Game Theory and Market Design” 
 Expected Completion Date: June 2017 
  
 References:  
 Professor Susan Athey  Professor Drew Fudenberg  
 Stanford GSB  MIT Economics Department 
 (650) 725-1813 (617) 715-4582 
 athey@stanford.edu drewf@mit.edu  
   
 Professor Tomasz Strzalecki Gregory Lewis 
 Harvard Economics Department Microsoft Research 
 (617) 496-6284 (857) 998-4381  
 tomasz_strzalecki@harvard.edu glewis@microsoft.com 
   
 Professor Chiara Farronato  
 Harvard Business School  
 (617) 495-6542  
 cfarronato@hbs.edu  
 
Teaching and Research Fields: 
 Primary fields: Microeconomic Theory, Game Theory  
  
 Secondary fields: Market Design, Industrial Organization 
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Teaching Experience: 
 Spring 2016 Introduction to Econometrics (Ec 1123), teaching fellow for Adam McCloskey 
 Fall 2015 Networks (Ec 1034), teaching fellow for Benjamin Golub and Yaron Singer 
 Fall 2015 Topics in Economic Theory (Ec 2098), teaching fellow for Matthew O. Jackson 
 Spring 2015 Introduction to Econometrics (Ec 1123), teaching fellow for Eric Chaney 
 Fall 2014 Game Theory and Economic Applications (Ec 1052), teaching fellow for Drew 

Fudenberg 
 Spring 2014 Introduction to Econometrics (Ec 1123), teaching fellow for Jeffrey Zabel 
 Fall 2013 Game Theory and Economic Applications (Ec 1052), teaching fellow for Drew 

Fudenberg 
   
  
Research Experience and Other Employment: 
 Summer 2015 Stanford GSB, Research assistant for Susan Athey 
 Summer 2012 Harvard University, Research assistant for Susan Athey  
 2010-2011 New Economic School, Research assistant for Ruben Enikolopov and Maria 

Petrova 
 2008 Yandex, Developer in Online Advertising Department 
 
Professional Activities 
 Presenter at the 11th World Congress of the Econometric Society in Montreal (2015) 
 Referee for Review of Economic Studies and American Economic Journal: Microeconomics 
 
Honors, Scholarships, and Fellowships:  
 2013 Simon Kuznets Travel & Research Grant (Harvard University)  
  2011-2016 Tuition Grant (Harvard University) 
 
Research Papers  
 
“Ignorance is Strength: Improving Performance of Decentralized Matching Markets by Limiting 
Information” (Job Market Paper) 
 

I develop a model of a decentralized matching market in which heterogeneous buyers pursue 
sellers by proposing jobs. Buyer requests are perfectly coordinated. Sellers have preferences over 
jobs and independently choose what jobs to accept. Preference heterogeneity induces same-side 
and cross-side externalities leading to sellers' excessive screening and welfare loss. Platform's 
policy of coarse revelation of buyer information improves welfare by decreasing the ability of 
sellers to “cherry-pick” desirable buyers. Implication for welfare-maximizing platform is to limit 
information to the sellers when they are the more patient and more substitutable side of the 
market. However, if sellers have unobserved heterogeneity, coarsening is effective only if sellers 
are tightly capacity constrained or buyer-to-seller ratio is large. An approach for the problem of 
optimal disclosure with heterogeneous forward-looking agents with general type distribution is 
developed. 

 
“Active Learning with a Misspecified Prior” with D. Fudenberg and P. Strack (Resubmitted to 
Theoretical Economics)  
 

We study learning and information acquisition by a Bayesian agent whose prior belief is 
misspecified in the sense that it assigns probability zero to the true state of the world. At each 
instant, the agent takes an action and observes the corresponding payoff, which is the sum of a 
fixed but unknown function of the action and an additive error term. We provide a complete 
characterization of asymptotic actions and beliefs when the agent's subjective state space is a 
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doubleton. An example with three actions shows that in a misspecified environment a myopic 
agent's beliefs converge while a sufficiently patient agent's beliefs do not. The findings illustrate a 
novel interaction between prior misspecification and an agent's subjective discount rate. 

 
 
“A Price Theoretic Model of Search Intermediation by Online Platforms” with G. Lewis and A. Wang 
 

We analyze the incentives of online search intermediaries in environments where buyers must 
compete for limited supply (e.g. airlines, hotels). In our model, the intermediary manipulates the 
demand in two downstream product markets by choosing which product is the search default, and 
the cost of finding the alternative. In the absence of market power, the decentralized search 
decisions mimic those of a social planner with the same search technology, and thus a welfare-
maximizing intermediary would set zero search costs. By contrast, an intermediary who 
maximizes seller revenue will optimally maintain positive search costs so that the default can be 
used to steer non-searchers to the market where they generate the most revenue. There may be no 
“right” default product: randomization may be used for both welfare and revenue maximization. 

 
“Position auctions with endogenous supply” with S. Izmalkov and D. Khakimova 
 

We consider a multi-object private values setting with quantity externalities. A value to a bidder 
from an object may depend on the total number of objects sold. For example, the likelihood a 
customer will respond to an advertisement is higher the fewer other advertisements are shown; a 
spectrum license is more valuable the fewer licenses are being allocated. In this setting we find the 
revenue-maximizing auction and the efficient auction. We show that both revenue-maximizing 
and efficient auctions have the property that the quantity of objects sold depends non-trivially on 
the whole profile of players’ valuations. That is, the quantity to sell is determined endogenously, 
within the auction. We demonstrate that auctions currently used for allocating advertising 
positions are suboptimal and offer simple designs that can implement (or approximate) optimal 
and efficient auctions under quantity externalities. 
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Office Contact Information 
Littauer 318 

1805 Cambridge Street 

Cambridge, 02138 MA 

 

 

Undergraduate/Graduate Studies: 

 B.A., Economics and Accounting, The Hebrew University of Jerusalem, Magna Cum Laude, 2008 

M.A., Financial Economics, The Hebrew University of Jerusalem, Magna Cum Laude, 2011 

 
 

Doctoral Studies: 

 Harvard University, 2011 to present. 

 Ph.D. Candidate in Economics 

Thesis Title: “Essays on Financial Economics” 

 Expected Completion Date: June 2017 

  

 References:  

 Professor Andrei Shleifer (chair)  Professor Josh Lerner  

 Harvard Department of Economics Harvard Business School 

 617-495-5046, shleifer@fas.harvard.edu 

 

617-495-6065, jlerner@hbs.edu 

 

 Professor Jeremy Stein Professor Nittai Bergman 

 Harvard Department of Economics MIT Sloan School of Management 

  617-495-2144, jeremy_stein@harvard.edu 

 

617-253-2933, nbergman@mit.edu 

 

 

Teaching and Research Fields: 

 Primary fields: Corporate Finance, Entrepreneurship 

 Secondary fields: Contract Theory, Financial Intermediation  

 

  

Teaching Experience: 

 2012-2016 Research in Finance, Behavioral and Experimental Economics, Harvard 

University, Instructor – received Derek Bok Center Award for Excellence in 

Teaching 

 Spring 2016 Behavioral Finance, Harvard University, Teaching Fellow for Owen Lamont 

  

Other Employment: 

 Summer 2014 Analysis Group, Boston Office, Summer Associate 

 2010-2011 Ministry of Finance, Israel, Advisor to Director General (through Milken 

Institute Fellows Program)  

mailto:shleifer@fas.harvard.edu
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Professional Activities: 

 Presentations                     WFA (2016), Interdisciplinary Center Herzliya (2016), Hebrew University 

(2016), Tel Aviv University (2016) 

 

Honors, Scholarships, and Fellowships:  
 2016 LEAP Research Grant, Harvard University 

  2016 Summer Research and Travel Grant, Harvard University 

 

 

 

2014 

2012 

 

2011-2017 

Derek Bok Center Award for Excellence in Teaching, Harvard College 

“40 Under 40” recognition in leading Israeli business journal “The Marker” 

for contributions to economic policy 

Graduate School of Arts and Sciences Fellowship, Harvard University 

 

   

 

Publications: 

“The Globalization of Angel Investments: Evidence across Countries” (joint with Josh Lerner, 

Antoinette Schoar and Karen Wilson) 

Journal of Financial Economics, forthcoming 

This paper examines the role investments by angel groups across a heterogeneous set of 21 countries with 

varying entrepreneurship eco-systems. Exploiting quasi-random assignment of deals around the groups’ 

funding thresholds, we find a positive impact of funding on firm growth, performance, survival and follow-

on fundraising, which is independent of the level of venture activity and entrepreneur-friendliness in the 

country.  However, the maturity of startups that apply for funding (and are ultimately funded) inversely 

correlates with the entrepreneurship-friendliness of the country. This may reflect self-censoring by early-

stage firms that do not expect to receive funding in these environments. 

 

Research Papers:  

“What Does Compensation of Portfolio Managers Tell Us About Mutual Fund Industry? Evidence 

from Israeli Tax Records” (joint with Galit Ben Naim) – Job Market Paper 

We study compensation in the mutual fund industry combining detailed data on 233 portfolio managers who 

managed 1,446 Israeli mutual funds from 2006 to 2014 with administrative tax records. The portfolio 

managers' compensation is partially driven by fund flows that emerge due to the past raw returns. 

Consequently, managers are paid for both fund's superior performance and the returns that can be traced to 

fund's passive benchmark. To explain why firms pay for fund flows and do not “filter out” the passive 

component of performance, we present a simple model where wages are determined by sharing of product 

market rents that accrue to financial intermediaries for offering access to risky returns. The key implication 

of the model is that nonperformance characteristics that are related to investors' familiarity with individual 

managers and firms magnify the sensitivity of both flows and compensation to past performance. Using a 

number of proxies for familiarity we confirm the predictions of the model. Our results imply that investors’ 

inability to distinguish between passive and active returns and their preference to invest with familiar 

intermediaries are the primary drivers of managerial compensation. The resulting absence of strong 

incentives to generate superior performance may explain why the average actively managed mutual fund 

underperforms. 

  

 

Research Papers in Progress 

“The Impact of Trail Commissions in Financial Advice” 

 

“Demand for Smart Money in Entrepreneurship: Evidence from a Randomized Control Experiment” 

(joint with Daniela Kandel) 
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Department of Economics 
1805 Cambridge St., Littauer Center 

 

Cambridge, MA 02138  
Cell: 361-537-6226  
 
Personal Information: Female, U.S. Citizen 
 
Undergraduate Studies: 
 B.A. Economics, University of Notre Dame, summa cum laude, 2008 
 
Graduate Studies: 
 Harvard University, 2011 to present  
 Ph.D. Candidate in Economics 

Thesis Title: Essays in Health Economics 
 Expected Completion Date: May 2017 
  
 References:  
 Professor David Cutler Professor Amitabh Chandra  
 Harvard University 

Department of Economics 
Harvard University 
Kennedy School of Government 

 dcutler@harvard.edu; 617-496-9216 Amitabh_Chandra@harvard.edu; 617-496-7356 
   
 Professor Nathaniel Hendren  
 Harvard University 

Department of Economics 
 

 nhendren@fas.harvard.edu; 617-496-3588  
 
Teaching and Research Fields: 
 Primary fields: Health Economics, Public Finance 
  
Teaching Experience: 
 Spring 2016 U.S. Health Care Policy, Harvard, teaching fellow for Professor Amitabh Chandra 
 Spring 2015 

Fall 2014 
Intermediate Microeconomics, Harvard, teaching fellow for Professor Marc Melitz 
Intermediate Microeconomics, Harvard, teaching fellow for Professor Jeff Miron 

S 
Research Experience and Other Employment: 
 2013-2014 Research Assistant to Prof. Katherine Ho (Columbia) and Ariel Pakes (Harvard) 
 2008-2011 Urban Institute Health Policy Center, Research Assistant/Associate II 
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Professional Activities: 
Referee for Journal of Health Economics, Health Services Research, Journal of Public Economics, 
American Economic Journal: Economic Policy 
 
Honors, Scholarships, and Fellowships:  
 2015-2017 NBER Pre-Doctoral Fellowship in Aging and Health Economics 
  2011-2014 National Science Foundation Graduate Research Fellowship 
 
Publications: 
1. Long, Sharon K., Karen Stockley, and Kate W. Nordahl. “Coverage, Access, and Affordability 

under Health Reform: Learning from the Massachusetts Model” Inquiry 2013; 49(4): 303-316. 
2. Gray, Bradford H., Karen Stockley, and Stephen Zuckerman. “American Primary Care Physicians' 

Decisions to Leave Their Practice: Evidence from the 2009 Commonwealth Fund Survey of Primary 
Care Doctors” Journal of Primary Care & Community Health 2012; 3(3): 187-194. 

3. Long, Sharon K., Karen Stockley, and Heather Dahlen. “Massachusetts Health Reforms: 
Uninsurance Remains Low, Self-Reported Health Status Improves as State Prepares to Tackle 
Costs” Health Affairs 2012; 31(2): 444-451. 

4. Long, Sharon K., Karen Stockley, and Shanna Shulman. “Have Gender Gaps in Insurance Coverage 
and Access to Care Narrowed Under Health Reform?  Findings from Massachusetts” American 
Economic Review:  Papers and Proceedings 2011; 101(3): 640-644. 

5. Long, Sharon K. and Karen Stockley. “The Impacts of State Health Reform Initiatives on Adults in 
New York and Massachusetts.” Health Services Research 2011; 46(1): 365-387. 

6. Long, Sharon K. and Karen Stockley. “Sustaining Health Reform in a Recession: An Update on 
Massachusetts as of Fall 2009.” Health Affairs 2010; 29(6): 1234-1241. 

7. Long, Sharon K., Alshadye Yemane, and Karen Stockley. “Disentangling the Effects of Health 
Reform in Massachusetts:  How Important Are the Special Provisions for Young Adults?” 
American Economic Review:  Papers and Proceedings 2010; 100(2): 297-302. 

8. Long, Sharon K. and Karen Stockley. “Massachusetts Health Reform: Employer Coverage from 
Employees’ Perspective.” Health Affairs 2010; 28(6), 2009: w1079–1087. 

9. Long, Sharon K., Karen Stockley, and Alshadye Yemane. “Another Look at the Impacts of Health 
Reform in Massachusetts” American Economic Review: Papers and Proceedings 2009; 99(2): 
508-511. 

10. Zuckerman, Stephen, Aimee F. Williams, and Karen Stockley. “Trends in Medicaid Physician Fees, 
2003-2008.” Health Affairs 2009; 28(3): w510-519. 

 
Research Papers:  
“Interpreting Responses to Health Insurance Cost-Sharing: Patient Responses to Deductibles vs 
Copayments” (Job Market Paper) 
 
Many studies find that consumers reduce spending in response to higher health insurance cost-sharing, 
but there is mixed evidence as to whether these spending reductions reflect a rational trade-off between 
health benefits and costs. This paper provides new evidence on the rationality of consumer responses to 
cost-sharing using novel variation in two common types of incentives: deductibles and copayments. My 
primary contribution is to test whether consumers are differentially price sensitive to out-of-pocket 
(OOP) costs coming from different types of cost-sharing. I find that patients are substantially more 
responsive to OOP costs from copayments relative to deductibles, which violates the fully informed and 
rational model of consumer behavior. Further, both types of cost-sharing have spillover effects onto non-
targeted services. These inconsistencies persist among higher income individuals and those with more 
experience using medical care. Finally, I show that both deductibles and copayments reduce adherence 
to highly valuable chronic medications, with copayments again driving larger reductions per dollar in 
OOP costs. I suggest that my results may be driven by barriers to understanding how different types of 
cost-sharing translate into OOP costs. 
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“Premium Transparency in the Medicare Advantage Market: Implications for Premiums, Benefits, and 
Efficiency” (with Thomas McGuire, Christopher Afendulis, Michael E. Chernew) 
 
We estimate how government subsidies affect the equilibrium premiums and benefit generosity of health 
insurance plans in the Medicare Advantage market and find that, on average, subsidies are passed-
through via greater benefits rather than lower premiums. We argue that the way premium information is 
communicated to consumers influences the way in which plans pass through subsidy dollars and can 
account for the empirical results. More specifically, the choice environment makes it difficult for 
consumers to observe a large component of the plan premium, leading to a lack of demand response to 
premium reductions below the premium charged by traditional Medicare (the fee-for-service Part B 
premium). When demand does not respond to lower premiums, plans have an incentive to pass-through 
cost subsidies to consumers via more generous benefits that consumers may not value at cost, creating 
an inefficiently high level of benefit generosity. Our results provide evidence that a lack of premium 
transparency in the Medicare Advantage market may distort the combination of premium levels and 
benefit generosity offered in equilibrium, resulting in some degree of inefficiently high benefits and 
premiums. 
 
Research in Progress: 
How Do Physicians Affect “Demand” Responses to Health Insurance Cost-Sharing? 
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Office Contact Information  
Harvard Business School  
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Personal Information: Date of birth: 12/14/1988; Citizenship: China 
 
Undergraduate/Graduate Studies: 
 B.S. in Finance, Tsinghua University,  Magna cum laude, 2009 

M.S. in Finance, Tsinghua University,  2011 
 
Graduate Studies: 
 Harvard University, 2011 to present 
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Thesis Title: “Consumer credit, bank lending and the housing market” 
 Expected Completion Date: June 2017 
  
 References:  
 Professor  David Scharfstein Professor  John Campbell  
 Harvard Business School Harvard University 
 617-496-5067 
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617-496-6448 
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 Professor  David Laibson Professor  Adi Sunderam 
 Harvard University Harvard Business School 
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Teaching and Research Fields: 
 Primary fields: Corporate Finance; Consumer Finance; Financial Intermediation 
  
 Secondary fields: Behavioral Finance; Entrepreneurship; Law and Finance  
  
Teaching Experience: 
 Spring, 2014 Psychology and Economics, Harvard University, head teaching fellow for 

Professors David Laibson and Tomasz Strzalecki 
  
Other Employment: 
 2013-2015 Federal Reserve Bank of Boston, Research Associate 
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Honors, Scholarships, and Fellowships:      
 2015 Hirtle Callaghan Grant 
  2012 

2011-2017 
Cheung Yan Family Fund Grant 
Graduate School of Arts and Sciences Fellowship, Harvard University 

 
Research Papers:  
 
“House Prices and the Allocation of Consumer Credit” (Job Market Paper) 
It is well documented that the housing boom of the early 2000s fueled credit expansion by homeowners. 
Far less attention has been paid to the effects of the housing boom on non-homeowners, who make up 
over 30% of the US households. In this paper, I use individual consumer credit data from 493,204 US 
consumers to show that the last housing boom led to a significant reduction in renter credit access even 
before the housing market collapsed. In particular, banks reduced non-mortgage credit supply when they 
expanded mortgage lending to homeowners in response to the strong house price growth during this 
period. As a consequence, renters living in locations where banks had more geographic exposure to the 
housing boom ended up borrowing less but defaulting more. The results are especially pronounced in 
locations with stronger credit market frictions. Such house price effects on the borrowing and default 
behavior of renters persisted during the subsequent recession. This research suggests that policies 
affecting house prices and mortgage financing have broader implications for the less well-off households 
that do not own a home. 
 
“Bankruptcy Protection, Home Equity Financing and Consumption Smoothing” 
Based on the credit reports from a large sample of individual consumers, this paper shows that a 
reduction in personal bankruptcy protection increases home equity borrowing by US consumers. Using a 
difference-in-difference method, I find stronger home equity debt growth by consumers who were more 
impacted by the 2005 Bankruptcy Abuse Prevention and Consumer Protection Act (BAPCPA). As the 
increase in home equity borrowing led to greater reliance on housing collateral, the house price 
sensitivity of consumption and entrepreneurship activities were also increased by the bankruptcy reform. 
Specifically, marginal propensities to borrow and consume out of housing wealth, as well as the house 
price sensitivity of small business creation were increased by BAPCPA, especially among consumers 
who were more credit constrained. The increased house price sensitivity suggests a stronger 
amplification effect of housing collateral over the business cycle. 
 
 
 
Research Papers in Progress 
 
“Mortgage Securitization and Small Business Lending” 
 
“How Do Risk Based Disclosures Affect Future Consumer Credit Activities”, with Patrick Luo and 
Rajesh Vijayaraghavan 
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14A Washington Mews, 3rd floor  
New York, NY 10003  
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Current Appointment: 
 Post-doctoral Fellow. Development Research Institute, NYU, 2015 – present 
 
Undergraduate Studies: 

Licenciatura, Economics, Universidad de San Andrés (Argentina), Magna Cum Laude, 2007 
 
Graduate Studies: 
 Master in Economics, Universidad de San Andrés (Argentina), 2009 

 
Harvard University, 2009 - 2015 

 Ph.D. in Economics 
Thesis Title: “Essays in Development Economics” 

 
 References (from Harvard University, except where listed):  
 Professor Michael Kremer  Professor Asim Khwaja  
 mkremer@fas.harvard.edu akhwaja@hks.harvard.edu 
 617.495.9145 

 
617.384.7790 

 Professor Alberto Alesina 
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Teaching and Research Fields: 
 Primary fields: Development Economics; Political Economy 
 Secondary fields: Applied Theory 
  
Teaching Experience: 
 Fall, 2012/13 Development Economics I, TF for S. Mullainathan, R. Hornbeck, M. Kremer 
 Spring, 2012/13 Advanced Microeconomic Policy Analysis (Game Theory), Harvard Kennedy 

School of Government, TF for D. Yanagizawa-Drott, A. Khwaja, J. Jamison 
 Fall 2008/09 Political Economy, Universidad de San Andrés, TF for M. Tommasi 
 Spring 2008/09 Advanced Micro, Universidad de San Andrés, TF for F. Weinschelbaum 
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 Spring 2008 The Economics of Institutions, Universidad de San Andrés, TF for M. Tommasi 
 Fall 2007/08/09 Games and Strategic Behavior, Universidad de San Andrés, TF for M. Rossi 
  

 
Research Experience and Other Employment: 
 February 2014 USAID, DIV Reviewer 
 Summer 2012 World Bank, short-term consultant 
 Summer 2010 IDB, short-term consultant 
   
Professional Activities: 
 December 2016 Presenter. Development Economics Seminar. NYU 
 November 2016 Presenter. North East Universities Development Consortium, MIT 
 May 2016  Participant. Smart Summit, Feedback Labs, Washington D.C. 
 February 2016 Presenter. CAF Presentación del Reporte de Economía y Desarrollo, Colombia 
 January 2016 Participant. J-PAL Governance Initiative, Matchmaking Conference, India 
 November 2015 Presenter. North East Universities Development Consortium, Brown University 
 July 2015 Presenter. Department Seminar, Universidad de San Andrés, Argentina 
 March 2015 Presenter. RIDGE/LACEA-PEG Workshop on Political Economy, Uruguay 
 March 2015 Presenter. Seminar on Latin American Politics, Rockefeller Center, Harvard 
 October 2014 Presenter. Development Economics Seminar, Harvard University 
 
Honors, Scholarships, and Fellowships:  
 2015-2016 J-PAL Governance Initiative Pilot Grant 
 2015 J-PAL Governance Initiative Travel Grant 
 2013, 2015 Weiss Family Grant 
 2014-2015  Harvard Academy Graduate Fellowship for International and Area Studies 
 2012 GSAS Summer Grant 
 2010-2011 Douglas Dillon Fellowship 
 2010-2015 Harvard University Graduate Fellowship 
 
Research Papers:  
“Broken Cities: The Effect of Government Responsiveness on Citizens' Participation” (Job Market 
Paper) 
Abstract: What is the impact of government responsiveness on citizens' participation in local public 
goods provision? I explore whether receptiveness to requests for maintenance work (e.g., sidewalk 
repairs, tree pruning) affects the likelihood of citizens' demanding new government projects. I ran a field 
experiment in collaboration with the Government of the City of Buenos Aires that randomized the order 
of sidewalk repairs. I find that when the government repairs sidewalk problems reported by citizens, 
citizens are more likely to issue other requests for public maintenance work. The demands, however, do 
not come from the original complainant; rather other citizens are stimulated to participate. In particular, 
most demands come from citizens that had not filed a complaint in the past, which suggests that 
government performance has an "enfranchising" effect. The evidence suggests that the repairs change 
underlying beliefs about government responsiveness rather than merely reminding citizens of other 
problems with maintenance. At the same time, I also find evidence that citizens' complaints do lead to 
government repairs. These findings lend support to the existence of strategic complementarities between 
government responsiveness and citizens' participation, which could contribute to explaining the 
substantial variation in public goods provision both across and within countries. 
 
“Political Turnover, Bureaucratic Turnover, and the Quality of Public Services” (with Mitra Akhtari and 
Diana Moreira) 
Abstract: We study how political party changes in mayoral elections in Brazil affect the provision of 
public education. Exploiting a regression discontinuity design for close elections, we find that 
municipalities with a new party in office have test scores that are 0.07 standard deviations lower than 
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comparable municipalities with no change in the ruling party. Party turnover leads to a sharp increase in 
the replacement rate of headmasters and teachers in schools controlled by the municipality. In contrast, 
we show that changes in the party of the mayor do not impact the rate of replacement of school 
personnel or student test scores for local (non-municipal) schools that are not controlled by the mayor's 
office. The findings suggest that political turnover in Brazilian municipalities negatively impacts student 
outcomes through political discretion over the municipal education bureaucracy. Political turnover can 
adversely affect the quality of public service provision in environments where the bureaucracy is not 
shielded from the political process. 
 
“Can Clientelistic Ties Be Broken? Evidence from an Urban Titling Program in Mexico” (with Horacio 
Larreguy and John Marshall) 
Abstract: Clientelism is common in developing countries, and often detrimentally affects political 
accountability and public good provision. However, little is known about how clientelistic equilibria 
break down, particularly because reforms that could reduce voter dependence on incumbents for special 
favors may also cause voters to reward the reform’s architects. Exploiting Mexico’s federal structure and 
changes in incumbency over time, we separate these countervailing effects in the context of a federal 
land-titling program that reached nearly 2.16 million urban households over 35 years. We find that 
municipal incumbents, who were not responsible for the program’s implementation but often rely on 
weak property rights to enforce clientelistic exchanges, experience a large and persistent decrease in 
their vote share in electoral precincts where the program was implemented. The clientelistic capacity of 
future federal incumbents is diminished to a lesser degree. However, we show that this loss is more than 
compensated for by the lasting increase in the implementing federal incumbent’s vote share among the 
land titling program’s beneficiaries. Aligned municipal incumbents also successfully claim credit, 
receiving a smaller boost that partially offsets their loss of clientelistic capacity. These results thus 
demonstrate that major programmatic reforms can reduce clientelism while also rewarding incumbents 
for their policies while in office. 

Research Paper(s) in Progress: 
“Publishing Retail Prices in an Inflationary Context: Evidence from Argentina” (with Horacio Larreguy 
and Robert Rodriguez) 
Abstract: When inflation is high, the dispersion of prices across sellers of the same good increases, 
and both sellers and consumers lose sight of reference prices. As a result, the degree of competition in 
the market weakens. The government of Argentina, a country with a current 35% annual inflation rate, 
has recently launched a program that provides consumers with store-level daily-updated information on 
prices for goods sold in major supermarkets across the entire nation. In this project, we use a unique 
dataset with this rich information on daily geolocated prices in order to study the effect of publishing 
prices on competition across stores, and its consequences on price dispersion. 
 
“Political Turnover and Bureaucratic Disruption. Evidence from Employer-employee Matched 
Administrative Data in Brazil” (with Mitra Akhtari and Diana Moreira) 
Abstract: We study how political turnover, in particular a change in the political party of the mayor in 
Brazil, affects the turnover and profile of public employees in local governments. We find that when a 
new party takes office, there is inflation in the size of the bureaucracy: the share of new employees is 11 
percentage points higher in municipalities with a new party in office compared to municipalities with no 
change in the ruling party. The hiring of new employees takes place within the first few months after the 
new party takes office and is not compensated for with a concurrent or eventual increase in the share of 
employees that leave the municipal government. We also document the source and destination 
employment of all those who enter and leave the municipal government and their portfolios in terms of 
education, prior wages and alignment between prior and current occupation to better understand 
selection into public office upon a change in the political party of the government.  
 
Languages: 
Spanish (native), English (proficient) 
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 Born: 12 March 1984, London 

Undergraduate Studies Citizenship: British 

 Cambridge University, Trinity College, 2002 to 2005 

 B.A. in Mathematics 

  

Graduate Studies 

 Harvard University, 2011 to present 

 Ph.D. Candidate in Economics 

Thesis Title: “Essays in Development Economics” 

 Expected Completion Date: June 2017 

 References: (all Harvard University) 

 

 Professor Michael Kremer Professor Sendhil Mullainathan  

 Littauer Center M-20 

mkremer@fas.harvard.edu 

+1 617-495-9145 

Littauer Center M-18 

mullain@fas.harvard.edu 

+1 617-496-2720 

   

 Professor David Laibson  

 Littauer Center M-12 

dlaibson@harvard.edu 

+1 617-496-3402 

 

 

 Paris School of Economics, Université Paris 1 (Panthéon-Sorbonne), 2007 to 2009 

 Masters in Economics (ETE-QEM) 

  

 Cambridge University, Trinity College, 2005 to 2006 

 Masters in Mathematics (Part III) 

  

Research Fields 
 Primary field: Development Economics 

 Secondary fields: Public Finance, Behavioral Economics, Machine Learning, Household Finance 

  

Teaching Experience (all as teaching fellow) 

 2015 Development Economics (graduate), Ec 2390, Harvard University,  

Professors Michael Kremer, Shawn Cole 

 2014, 2013 Development Policy Strategy (graduate), PED-309, Harvard Kennedy School, 

Professor Ricardo Hausmann 
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 2014 Intermediate Microeconomics (undergraduate), Ec 1010a, Harvard University, 

Professor Jeffrey Miron 

 2014 Development Macroeconomics (graduate), Ec 2390c, Harvard University,  

Professors Michael Kremer, Nathan Nunn, Shawn Cole 

 2013 International Trade (graduate), Ec 2530a, Harvard University,  

Professor Elhanan Helpman 

 2009 Advanced Analysis (graduate), Université Paris 1, Professor Bernard De Meyer 

 2008 Multivariate Calculus (graduate), Université Paris 1, Professor Alain Chateauneuf 

  

Research Experience and Other Employment 

 2011 to 2014 Research Assistant for Professors Michael Kremer, Sendhil Mullainathan,  

Dina Pomeranz 

 2009 to 2011 Oxford Policy Management, Assistant Consultant  

 2006 to 2009 Phasor Solutions Ltd., Mathematical Engineer (part time 2007 to 2009) 

   

Professional Activities 

 Presentations 

 2016 NEUDC, BREAD pre-conference, NOVAFRICA Lisbon 

 2015 CSAE Oxford, SAET 

 2013 SAET 

 Referee  

Economic Development and Cultural Change 

  

Research Grants 

 2016 ATAI, “Time vs. State in Insurance: Experimental Evidence from India”  

(with Lorenzo Casaburi, Bheeshm Chaudhary, Siddharth George) $28,062 

  2015 Weiss Fund, “Time vs. State in Insurance: Experimental Evidence from India”  

(with Lorenzo Casaburi, Bheeshm Chaudhary, Siddharth George) $31,600 

 2014 World Bank Big Data Innovation Challenge, “Targeting Poverty by Predicting 

Poverty: Using Machine Learning in Targeted Transfer Programs”  

(with Melissa Adelman, Sendhil Mullainathan, Paul Niehaus) $100,000 

 2012 Weiss Fund, “The Causes and Effects of Improved Health Supply: Evidence from 

Rwanda” (with Martin Rotemberg) $6,400 

   

Languages 
 English (native), French (fluent) 

  

Research Papers 
“Time vs. State in Insurance: Experimental Evidence from Contract Farming in Kenya” (with Lorenzo 

Casaburi) (Job Market Paper) 

 The gains from insurance arise from the transfer of income across states. Yet, by requiring that the premium be 

paid upfront, standard insurance products also transfer income across time. We show that this intertemporal 

transfer can help explain low insurance demand, especially among the poor, and in a randomized control trial in 

Kenya we test a crop insurance product which removes it. The product is interlinked with a contract farming 

scheme: as with other inputs, the buyer of the crop offers the insurance and deducts the premium from farmer 

revenues at harvest time. The take-up rate is 72%, 67 percentage points higher than for the standard upfront 

contract, and take-up is highest among poorer farmers. Additional experiments and outcomes indicate that 

liquidity constraints, present bias and counterparty risk are important constraints on the demand for standard 

insurance. Finally, evidence from a natural experiment in the United States, exploiting a change in the timing of 

the premium payment for Federal Crop Insurance, shows that the transfer across time also affects insurance 

adoption in developed countries. 
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Publications 

“Guns, Latrines, and Land Reform: Dynamic Pigouvian Taxation” (with Michael Kremer),  

American Economic Review Papers & Proceedings, 2016, 106(5): 83-88 

 Dynamically and statically optimal Pigouvian subsidies and taxes on durables will differ in a growing 

economy. In a dynamic game, consumers may delay purchasing durables with positive externalities, such as 

latrines, anticipating greater future subsidies. Governments can most cheaply induce optimal purchasing by 

committing to make subsidies temporary. The presence of multiple subsidizing bodies, including foreign 

donors, may make commitment impossible, generating delays in private investment that more than fully offset 

the social benefits of transfers. For durables with negative externalities, such as guns, anticipated future taxes or 

regulation may encourage current purchase, potentially causing policymakers who would otherwise prefer taxes 

or regulation to abandon such policies. Political actors may also be able to shape others’ policy preferences by 

changing private expectations. For example, a political party that announces an intent to redistribute land may 

reduce investment incentives for current owners, thus reducing the benefits of maintaining existing property 

rights and making land reform more attractive to the median voter. 
  

Research Papers in Progress 
“(Machine) Learning to Target” (with Melissa Adelman, Jonathan Glidden, Sendhil Mullainathan,  

Paul Niehaus)  

 Targeted transfers are central to nearly every anti-poverty program. The aim of targeting is often simple: give to 

the poorest. But, in many settings, even identifying the poor is difficult, and poverty must be predicted using 

other characteristics. Such prediction is a supervised learning problem, the bread and butter of machine 

learning. Existing methods tackle the problem using linear functions, called Proxy Means Tests, which are 

trained using ordinary least squares on standard household survey data. Machine learning may improve on 

these methods in two ways: by using new types of data and by applying new algorithms to existing data. We 

focus on new algorithms, and investigate the gains in targeting efficiency of using methods explicitly designed 

for prediction, across multiple countries. The potential welfare gains are large, since huge quantities of transfers 

are targeted using existing methods, and switching predictive functions is essentially costless. 
  

“Identifying Spillovers by Predicting Compliance” (with Martin Rotemberg) 

 In order to identify local average treatment effects, instrumental variables analyses assume away spillovers. 

However, in many economically important environments, spillovers are likely to be present, and are often 

interesting in and of themselves. We propose a machine learning framework for the measurement of local 

spillovers, for settings with geographic-level treatments and imperfect compliance. In such settings, local 

spillovers are identified for non-compliers, by comparing their outcomes in treatment areas to their outcomes in 

control areas. The challenge in doing so is identifying the non-compliers. For the never-takers and always-

takers, this is a prediction problem, to which we apply machine learning: we predict the probability of take-up, 

using ex-ante characteristics, and then compare predicted never-takers and always-takers across treatment and 

control areas. Subject to strong assumptions, we can also partially identify spillovers for those with larger 

probabilities of compliance. We apply the method to measure the spillover effects of deworming on schooling 

outcomes, and find similar effects to those reported by Kremer and Miguel. 
  

“Converging Towards Convergence” (with Michael Kremer) 

 Absolute convergence is a central prediction of neoclassical growth models. Yet an empirical literature in the 

1990s found that, if anything, absolute divergence was the norm. We show that these studies coincided with a 

shift towards convergence, and that since the mid-2000s there has been strong absolute convergence. This shift 

to convergence is not just driven by a slow-down in growth rates of rich countries; nor is it just an Africa effect; 

nor do demographics appear to play a large role. It is associated with a reduction in growth disasters, i.e. 

prolonged periods of negative growth, in less developed countries. It also coincides with convergence in 

policies, which has shrunk the difference between absolute and conditional convergence, yet including a wide 

range of covariates suggests that the role of policy convergence may be limited. 
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180A Longwood Ave, Suite 210   
Cambridge, MA 02138   
651-587-7250 (cell)   
 
Undergraduate Studies: 
 B.A., Economics, Oberlin College, graduated Phi Beta Kappa, 2007 
 
Graduate Studies: 
 Harvard University, 2011 to present 
 Ph.D. Candidate in  Health Policy, Economics Track 

Thesis Title: “Three Essays in Physician Behavior” 
 Expected Completion Date: May 2017 
  
 References:  
 Professor Michael Chernew (Committee Chair) Professor David Cutler  
 Health Care Policy, Harvard Medical School Department of Economics, Harvard University 
 617-432-0174 

chernew@hcp.med.harvard.edu 
617-496-5216 
dcutler@harvard.edu 

   
 Professor J. Michael McWilliams Professor Joseph Newhouse (Teaching Reference) 
 Health Care Policy, Harvard Medical School Health Care Policy, Harvard Medical School 
 617-432-3290 

mcwilliams@hcp.med.harvard.edu 
617-432-1325 
newhouse@hcp.med.harvard.edu 

 
Teaching and Research Fields: 
 Primary fields: Health Economics, Health Care Policy 
 Secondary fields: Public Finance 
  
Teaching Experience: 
 Spring 2014, 

2015  
The Economics of Health Care Policy, Harvard Kennedy School, teaching fellow 
for Professor Joseph Newhouse 

 Summer 2014 Microeconomics, Harvard Kennedy School Mid-Career MPA 
  
Research Experience and Other Employment: 
 2013-2016 Athenahealth, Inc., Consultant 
 2013 

2012 
Massachusetts Health Policy Commission, Research Fellow 
Harvard Medical School, Research Assistant to Professors Richard Frank and 
Thomas McGuire 

 2010-2011 
2007-2010 

Committee on Ways & Means, U.S. House of Representatives, Research Assistant 
Medicare Payment Advisory Commission, Research Assistant/Analyst  
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Grants, Scholarships, and Fellowships:   
 2016-2017 

 
2016-2017 

Dissertation Award (R36), Agency for Healthcare Research and Quality (Principal 
Investigator) 
Graduate Society Dissertation Completion Fellowship (Awarded and declined) 

  2012-2015 Graduate Research Fellowship, National Science Foundation 
 2011-2012 Predoctoral Fellowship, Agency for Healthcare Research and Quality 
 
Publications: 

Neprash HT, Wallace J, Chernew ME, McWilliams JM. Measuring prices in health care markets  
using commercial claims data. Health Serv Res 2015; 50(6) 2037-47. 
 
Song Z, Wallace J, Neprash HT, McKellar MR, Chernew ME, McWilliams JM. Medicare fee cuts  
and cardiologist-hospital integration. JAMA Intern Med 2015; 175(7) 1229-31. 
 
Neprash HT, Chernew ME, Hicks AL, Gibson T, McWilliams JM. Association of financial  
integration between physicians and hospitals with commercial health care prices. JAMA Intern Med 
 2015; 175(12) 1932-39. 
 

Research Papers:   
 
“Better Late than Never? Physician Response to Schedule Disruptions” (Job Market Paper) 
U.S. primary care services are provided predominantly in office settings where physicians organize their 
labor supply into appointment schedules. I examine how physicians respond to schedule disruptions, 
instrumenting for a late appointment start with the office arrival time of the physician’s previous patient. 
To do this, I exploit within-provider variation and use novel data from athenahealth, Inc., a medical 
billing, practice management, and electronic health record service provider. I find when physicians fall 
behind schedule that they truncate appointment duration, perform fewer in-office procedures, record 
fewer diagnoses, and defer appointment documentation to later in the day. The likelihood of a patient 
revisiting the primary care practice within two weeks significantly increases as a function of delayed 
appointment start time. Physician ordering behavior also responds to a schedule disruption with some 
evidence of a decline in the quality of decision- making as physicians shorten appointment duration. In 
particular, physicians who run behind schedule increase antibiotic and opioid prescribing and increase 
referrals of a new patient to a specialist. For patients with preexisting prescription drug regimens, 
physicians running behind schedule are less likely to change the existing course of treatment. These 
findings suggest possible unintended consequences of the increasing time pressures placed on physicians 
by policymakers and private payers. Implications may include higher health care spending and lower 
quality care. 
 
“The Association between Payment Reform and Provider Consolidation” 
Provider consolidation has been associated with higher health care prices and spending. Prevailing 
wisdom assumes that payment reform will accelerate consolidation, especially between physicians and 
hospitals and among physician groups, as providers position themselves to bear financial risk for the full 
continuum of patient care. We examined the relationship between Medicare’s Accountable Care 
Organization (ACO) programs and provider consolidation. According to multiple measures, 
consolidation was underway before the Affordable Care Act (ACA) established the ACO programs. 
While hospital mergers and specialty-oriented physician group size increased after the ACA, we found 
minimal evidence associating consolidation with ACO penetration at a market level or with ACO 
participation by physicians within markets. We conclude that payment reform has been associated with 
little acceleration in consolidation overall beyond trends already underway, but with some evidence of 
potential defensive consolidation in response to new payment models. 
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Research Papers in Progress:   
 
“Payment Increases and Physician Supply of Care for Medicaid Beneficiaries” 
 
The Affordable Care Act (ACA) greatly increased access to insurance, partially through state Medicaid 
expansions. In conjunction with this insurance expansion, the ACA increased Medicaid reimbursement 
for primary care services to the national Medicare level. The policy change affected physicians 
differently across states, based on their Medicaid-to-Medicare payment ratios before the policy took 
effect. I use this natural experiment to test whether physicians respond to Medicaid payment increases 
by changing how much care they provide to Medicaid patients. I test for effects on the intensive and 
extensive margin of Medicaid patient visits using a new database of claims and electronic health record 
data compiled by a supplier of medical billing and practice management services. 
 
 
Professional Activities: 
 
Conference Presentations:  

“Association of Financial Integration Between Physicians and Hospitals with Commercial Health 
Care Prices” Presented at: 

• 6th Biennial Conference of the American Society of Health Economists, Philadelphia, June 2016. 
• Robert Wood Johnson Foundation Price Transparency Meeting. Washington, DC. May 2016. 
• Congressional Budget Office, Washington, DC. March 2016. 
• Medicare Payment Advisory Commission, Washington, DC. March 2016. 
• AcademyHealth Annual Research Meeting, Minneapolis. June 2015. 

 
“Physician Productivity: Doing More with Less,” 6th Biennial Conference of the American Society of 
Health Economists, Philadelphia, June 2016. 

 
“Behavioral Economics and Potential Unintended Consequences of Increasing Physician 
Productivity,” AcademyHealth Annual Research Meeting, Minneapolis. June 2015. 

 
Referee: 
The Journal of Health Economics, Health Services Research, Inquiry 
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Cambridge, MA 02138 
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Undergraduate and Masters Education: 

 Diplom (equivalent to graduate level), Economics, Friedrich-Schiller University of Jena, 2008  

 MPA in International Development, Harvard Kennedy School, 2010 

 

Doctoral Studies: 

 Harvard University, 2012 to present  

 Ph.D. Candidate in Public Policy 

Dissertation Title: “Essays in Development and Labor Economics” 

Expected Completion Date: May 2017 

  

 References:  

 Professor Rema Hanna  Professor Lawrence Katz 

 Harvard Kennedy School Harvard University, Economics Department 

 rema_hanna@hks.harvard.edu, 617-496-1140 lkatz@harvard.edu, 617-495-5148 

   

 Professor Asim Khwaja Professor Michael Kremer 

 Harvard Kennedy School Harvard University, Economics Department 

 khwaja@hks.harvard.edu, 617-384-7790  mkremer@fas.harvard.edu, 617-495-9145 

 

Teaching and Research Fields: 

 Primary: Development Economics, Labor Economics 

Secondary: Behavioral Economics 

  

Teaching Experience: 

 Spring 2016 Harvard Kennedy School, Economic Development Policy Design (PED 102), 

Teaching Fellow for Professor Asim Khwaja, Rohini Pande, Lant Pritchett   

 Fall 2011 University of Cape Town, Econometrics (Eco 3021), Instructor 

 Fall 2009 Harvard University, Introductory Economics (EC 10), Teaching Fellow for 

Professor Greg Mankiw, Distinction in Teaching Award 2009  

   

Professional Activities: 
     Presentations 2016: MIT (NEUDC), UMass Amherst, Middlebury College, Bowdoin College  

2015: Brown University (NEUDC), UC San Diego (PacDev), University of Cape 

Town, Stellenbosch University  

2014: Boston University (NEUDC), Yale University (Behavioral Conference), 

Oxford University (CSAE) 
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     Referee Service Journal of Development Economics, Journal of Human Resources, Quarterly 

Journal of Economics, The World Bank Economic Review, World Development 

  

     Affiliations Harvard University Institute for Quantitative Social Science (IQSS) 

South African Labour and Development Research Unit (SALDRU)  

  

Research Experience and Other Employment: 

 2010-2012 Jameel Poverty Action Lab (J-PAL), University of Cape Town, Research Manager 

 2009 UNICEF, Knowledge Community for Children in India, Consultant 

 2007 Institute for the World Economy, Visiting Scholar 

 

Research Grants: 

 2016-present Research Grant from Saudi Arabia Labor Market Research Fund, joint with 

R.Hanna and R.Pande 

  2015-present Research Grant from Gender Innovation Lab (World Bank), joint with  

R.Burger and P.Piraino, $103,000 

 2015 Research Grant from Gender Innovation Lab (World Bank), $15,000 

 2014-present Research Grant of Programme to Support Pro-poor Policy (South Africa),  

joint with R.Burger and P.Piraino, $115,000 

 

Job Market Paper: 
 

“The Value of Reference Letters: Experimental Evidence from South Africa?” 

(with Rulof Burger and Patrizio Piraino) [paper] 
Abstract: Information asymmetries about workers’ skills can adversely affect both match quality and equity in 

labor markets. Reference letters from former employers could play a role in alleviating these asymmetries, but they 

are rarely used in developing country settings. We conduct a series of field experiments to investigate the value and 

usage of standardized reference letters among young job seekers in South Africa. A resume audit study finds that 

including a reference letter with the application increases employer call-backs by 60%. Women, traditionally 

excluded from many referral networks, particularly benefit: firms pay closer attention to the content of letters sent 

by women and increase response rates by 89%. A second experiment, which encourages job seekers to obtain and 

use a reference letter, finds similar results. Men are not more likely to find jobs, but employment rates for women 

who have reference letters double, thus fully closing the employment gender gap in our sample after three months. 

We find that letters are effective because they provide accurate information about workers' skills that firms use to 

select applicants of higher ability, unless they deem letters to be implausibly positive. Despite these positive 

findings, reference letters are not widely adopted, partly because job seekers underestimate their potential value. 

 
Additional Research Papers: 
 

“(De-)Biasing on a Roll: Changing Gambling Behavior through Experiential Learning”            

(with Shawn Cole and Bilal Zia), Under Review [paper] 
Abstract: Gambling is a common pastime in many countries, especially among poorer parts of society. This paper 

tests experiential learning as a debiasing tool against gambling behavior in South Africa. We implement a simple, 

interactive dice game that simulates worsening winning odds through dice rolling. Individuals who need above-

median number of rolls to obtain simultaneous sixes play the lottery significantly less than the control group in the 

following year. The converse is true for individuals who needed below-median number of rolls. We find suggestive 

evidence that the debiasing affected sensitivity to varying winning odds. Changes in entertainment utility or risk 

preferences cannot explain these findings, rather results are consistent with changes in risk beliefs. 

 

“Labor Market Discrimination and Sorting: Evidence from South Africa” [paper] 
Abstract: Using a unique data set of classified ads in South Africa, I explore whether employers discriminate 

against foreigners in the hiring process. Stating that one is a foreigner reduces the probability that an employer 

visits the job seeker's profile page by 10-20%. Exploiting variation in the applicant pool composition due to the 

timing of postings, I find that both foreigners and natives benefit from being pooled with foreign job seekers. 

https://www.dropbox.com/s/tgp5dvbk0p0mj3h/Abel_ref_let_paper.pdf?dl=0
http://scholar.harvard.edu/abel/publications/de-biasing-gambling-behavior-experimental-evidence-south-africa
http://scholar.harvard.edu/abel/publications/discrimination-and-sorting-informal-sector-evidence-south-africa
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These results are consistent with a simple tournament model in which foreigners are penalized. Next, I test whether 

discrimination affects search behavior. Controlling for location fixed effects, I find suggestive evidence for sorting: 

foreigners search farther away and higher discrimination in the residential area is positively correlated with the 

decision to search in different suburbs.  

 

“Bridging the Intention-Behavior Gap: Increasing Job Search and Employment through Action 

Planning” (with Rulof Burger and Patrizio Piraino)  
Abstract: We test the effectiveness of action planning through an experiment with 1,097 job seekers in South 

Africa. As part of a counseling workshop, participants compile a detailed plan for their weekly job search. In 

surveys after 5 weeks and 3 months, we find the facilitation of a job search action plan leads to large positive 

employment effects. Job search outcomes for which we document an intention-behavior gap (number of 

application submitted) increase, but there is no change in outcomes for which participants’ behavior and goals are 

aligned (hours spent searching). This result suggests that the treatment helps participants to bridge the intention-

behavior gap. We further find that the effect of action planning is not increased by sending participants weekly 

reminders of their goals or by letting job seekers nominate a peer who is informed about their action plan goals.       
 

“Unintended Labor Supply Effects of Cash Transfer Programs: Evidence from South Africa’s Old 

Age Pension” [paper] 
Abstract: Old age pensions play a critical role in the welfare system of many countries as resources are often 

redistributed within families. Using South Africa’s first nationally representative panel data set, I find that the 

presence of pension recipients in the household reduces the probability of employment of both previously 

employed and unemployed prime-aged adults. Adverse employment effects are found for both salaried and self-

employed workers, making it unlikely that liquidity constraints explain South Africa's low rates of 

entrepreneurship. Exploiting institutional features of the disability grant to isolate the pension's income effect 

suggests that the effects operate through the income mechanism by increasing reservation wages and reducing 

hours worked. By contrast, there is no evidence that pensioners enable household members to work by providing 

childcare as concluded by previous studies. 

 

“Long-run Effects of Forced Resettlement: Evidence from Apartheid South Africa” [paper] 
Abstract: In an attempt to divide and marginalize the black opposition, the apartheid regime forcefully relocated 

some 3.5 million South Africans to rural homelands. Using newly geocoded data on relocation camps, I explore 

long-term effects of what is considered one of history’s largest social engineering exercises I find that former 

resettlement communities have higher levels of social capital than surrounding communities as measured by levels 

of trust and crime. Exploring causal mechanisms, I document that resettlement areas are more ethnically diverse 

and that diversity is positively correlated with measures of social capital only in areas affected by relocation. The 

formation of new support networks and adoption of a shared identity as displaced people may explain why 

relocation communities have higher levels of social capital despite potential short-term conflict over resources. 

These findings are important as solidarity among suppressed people is believed to be a critical factor in explaining 

the demise of the apartheid regime.  

 
Research in Progress:  
 

“Do people use interactions with people from different races to infer future behavior? Evidence 

from a Repeated Trust Game” (with Justine Burns) 
Summary: We conduct a lab experiment with college students in South Africa, in which we randomly vary the race 

of the partner in a repeated trust game. We investigate whether participants use past experience to infer the 

trustworthiness of a newly assigned member of the same racial group. Preliminary results suggest that both black 

and white students severely penalize deviating behavior of blacks, resulting in a low-trust equilibrium. 

 

“Barriers to Female Labor Force Participation and Employment in Saudi Arabia”  
(with Rema Hanna and Rohini Pande) 
Summary: We investigate potential barriers to (female) labor force participation in Saudi-Arabia. We first estimate 

how much the unemployed value certain job characteristics and elicit beliefs on the returns to job search across 

sectors. In a second step, we conduct a (survey) experiment to provide labor market information and test how this 

affects both job search behavior and employment using social security data.   

 

http://scholar.harvard.edu/abel/publications/unintended-labor-supply-effects-cash-transfer-programs-evidence-south-africas-old
http://scholar.harvard.edu/abel/publications/long-run-effects-forced-removal-under-apartheid-social-capital
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